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Chapter 1
Organisational matters

Art. 1 Admission of new members

The following applies to enterprises that join DIO Il

New members with a different collective agreement

1.

Enterprises previously covered by other collective agreements
and admitted as members of DIO Il become subject to DIO III’s
collective agreements three months after the trade union has
been informed of the enterprise’s membership of DIO III.

In this connection, adaptation negotiations are opened according
to general industrial practice in order to adapt local agreements
in conjunction with the transition to a new collective agreement.

Adaptation negotiations

3.

When the trade union learns that an enterprise has become sub-
ject to a collective agreement under DIO lll, the trade union may
request that an organisation meeting be held, cf. Article 49, sub-
clause 16. The purpose of the organisation meeting is to explore
the possibilities of how the employees can be accommodated by
the existing collective agreement in order to comply with its provi-
sions and to allow the parties to the collective agreement to ac-
quaint themselves with the existing terms of pay and employment
for the employees.

During the adaptation negotiations, existing terms of pay and em-
ployment shall be documented.

New members covered by an accession agreement

5.

Accession agreements in force in enterprises admitted as mem-
bers of DIO Il after 1 March 2004 apply for up to three months
after the union has been informed in writing about the member-
ship of DIO lll. Subsequently, DIO III’s collective agreement in
the area concerned will apply.




6. When withdrawing from DIO Ill, the accession agreement is re-
activated unless the enterprise becomes subject to another col-
lective agreement through membership of a Danish Employers’
Confederation (Dansk Arbejdsgiverforening) organisation.

Members of the Danish Mechanical and Electrical Contractors As-
sociation (TEKNIQ Arbejdsgiverne)

7. The collective agreement does not apply to enterprises whose
heating, sanitation and plumbing departments are members of
the Danish Mechanical and Electrical Contractors Association.

Rigger work

8. The collective agreement does not apply to machine factories
and workshops belonging to enterprises that are also members
of the Confederation of Danish Industries (Dansk Industri — DI).



Chapter 2
Terms of employment

Art. 2

Information about terms of employment

Reference is made to the applicable law regarding the employ-
er's obligation to inform the employee of the terms and conditions
of the employment relationship (the Danish Contract of Employ-
ment Act).

The reference to the law regarding the employer's duty to inform
the employee of the terms and conditions of the employment re-
lationship (the Danish Contract of Employment Act) will, from the
date on which the Danish legislation implementing the Working
Conditions Directive enters into force, be amended to refer to the
forthcoming implementation law with regard to the employer's ob-
ligation to notify the employee of the terms and conditions of the
employment relationship.

In accordance with Article 1, sub-clause 3 of the Danish Contract
of Employment Act, the parties have agreed on the following der-
ogations from the Act.

If the employee has not received the contract of employment in a
timely manner or if the contract of employment is deficient, the
enterprise may be ordered to pay a penalty/compensation unless
the deficiency is excusable and has had no actual impact on the
employment relationship.

Any violation must be reported to the enterprise.

If the matter complained of is not rectified within fifteen (15) work-
ing days, a written complaint shall then immediately be raised in
writing with DIO lll, specifying the exact nature of the deficien-
cies. If deficiencies in the contract of employment are subse-
quently corrected, or the missing employment certificate is pro-
vided within 15 working days of receipt of the claim in DIO lll, the
enterprise will not be ordered to pay a fine/compensation unless
there is a systematic breach of the provision concerning the con-
tract of employment.




In any case, the employee must be provided with the above men-
tioned information about the employment relationship no later
than 15 days after the claim is made. If this does not happen, the
enterprise may be ordered to pay a fine/compensation.

This derogation from the Danish Contract of Employment Act
(nachfrist) mentioned above continues to apply after the imple-
mentation of the Working Conditions Directive into Danish law,
and from the date on which the Danish legislation implementing
the Working Conditions Directive enters into force, the reference
to Article 1, sub-clause 3 of the Danish Contract of Employment
Act will be amended to the corresponding provision in the up-
coming implementing legislation.

Matters relating to whether the enterprise has complied with its
duty of disclosure must be brought in accordance with the appli-
cable labour law provisions.

Art. 3

Appointment on conditions similar to those enjoyed by sala-

ried employees

10

The organisations recommend that enterprises wishing to intro-
duce employment on conditions similar to those enjoyed by sala-
ried employees for certain employees with more than one year’s
length of service preferably do so in accordance with the follow-
ing guidelines.

Employment on terms similar to those of the Danish Salaried
Employees Act may be individually agreed with particularly
trusted employees who perform highly qualified work. Agree-
ments for hiring on conditions similar to those enjoyed by sala-
ried employees are only valid if they are made in writing.

The organisations will together jointly draw up a form to be used
for agreements for hiring on conditions similar to those enjoyed
by salaried employees. After being signed, the employment form
may have to be submitted to the respective organisation. The
form (Annex 2) is shown on page 141.

The question of introducing or terminating employment agree-
ments on terms similar to those of salaried employees may be
submitted for resolution in accordance with the industrial dispute




Pay

settlement procedure but not the procedure of industrial arbitra-
tion. The provisions of Article 8 of the Danish Salaried Employ-
ees Act on voluntary early retirement pay in the event of death

cannot be waived by agreement.

The pay must reflect the individual employee’s qualifications, re-
sponsibilities, efforts and proficiency.

The parties to the collective agreement find it natural, in connec-
tion with the individual pay assessment, to include, for example,
pay increases following from any increases in the special accrual
scheme.

The wages of each individual must be reviewed once a year and
adjusted if deemed appropriate. The pay review date may be the
same as for the enterprise’s salaried employees.

Disputes regarding pay level or wage adjustment may be submit-
ted for resolution in accordance with the Industrial Disputes Pro-
cedure provisions of the present collective agreement.

For employment on salaried terms, the hourly wage is converted
into monthly salary at the applicable number of hours, currently
160.33. The wages are paid on the same dates as apply to the
enterprise's salaried employees.

Length of service

7.

Length of service in connection with employment on terms similar
to those of a salaried employee is calculated from the time of the
transition to terms similar to those of a salaried employee, with
the minimum notice period hitherto received being retained.

Termination

8.

11

Upon termination, the notice period is calculated for both parties
according to the provisions of Article 2 of the Danish Salaried
Employees Act.

The parties agree that the period of notice may not be shorter
than the one to which the employee was entitled in accordance
with the collective agreement on transition to employment on
conditions similar to those enjoyed by salaried employees.



Termination may take place during sickness. The provisions of
Article 47, sub-clause 6 of the collective agreement do not apply
to contracts of employment on conditions similar to those en-
joyed by salaried employees.

9. It may be agreed in the individual contract that the enterprise
may terminate the employment by giving one month’s notice to
the end of a month if the employee concerned has received pay
during sickness absence for a total of 120 days over a period of
12 consecutive months. Dismissal is only valid if it occurs imme-
diately following the end of the period of 120 sick days, and while
the person concerned is still sick. However, the validity is not af-
fected by the employee’s return to work after notice of termina-
tion has been given.

Working hours

10. Working hours, including any overtime, shift work and staggered
working hours, along with payment for such, are determined in
accordance with the provisions of the collective agreement.

Holidays

11. For appointment on conditions similar to those enjoyed by white-
collar workers/salaried employees, holidays are with pay and hol-
iday allowance or with holiday allowance, cf. Article 16 of the Hol-
iday Act. These provisions supersede Article 35 of the collective
agreement.

Pension on holiday allowance

12. Holiday allowance is included in the basis for calculation of pen-
sion contributions

Public holidays

13. Employees are entitled to full pay on public holidays and other
days off.

Floating holidays

14. Employees are entitled to five floating holidays per calendar year.

15. If employees employed on conditions similar to those enjoyed by
salaried employees fail to take their floating holidays before
12



expiry of the calendar year, they may claim compensation equal
to one day’s pay per unused special day of leave within three
weeks. The compensation shall be paid to the employee in con-
nection with the next following payment of wages.

Special accrual scheme

16.

A special accrual scheme is set up for persons employed on con-
ditions similar to those enjoyed by salaried employees. 7.0% of
the employee’s holiday qualifying pay will be paid into the accrual
scheme.

From 1 May 2024, 9.0% of the employee's holiday qualifying pay
will be paid into the accrual scheme.

Payment

17.

13

The amount is paid to the employee together with wages for De-
cember unless the employee has requested, prior to 1 Decem-
ber, that the amount be transferred to the employee’s pension
account.

Th employee may choose to receive disbursement of an amount
from the special accrual scheme in connection with childcare
days, a child’s second sick day, visits to the doctor in connection
with a child’s sickness, senior employees’ leave or in connection
with time off.

The enterprise and the employee can locally agree that the per-
centage increases in contributions to the special accrual scheme
agreed during the life of the collective agreement can be paid on
a running basis together with the ordinary pay. A prerequisite for
such an individual agreement is that the enterprise is able to
prove that the employees have been invited to make a choice.

Any remaining balance is paid to the employee together with
wages for December unless the employee has requested, prior
to 1 December, that the amount be transferred to the employee’s
pension account.

Upon resignation, the balance is paid to the employee together
with the final wages.



Sickness

18.

The enterprise pays full pay during sickness.

Other provisions

19.

Employees employed on terms similar to those of salaried em-
ployees are covered by Articles 2a and 2b, 16, 17 and 17 a of the
Danish Salaried Employees Act

Unless otherwise specified in these provisions or in the contract
of employment drawn up between the parties, the employee is
subject to the provisions of the collective agreement.

Settlement of industrial disputes

20.

14

Any disputes concerning the interpretation of the individual
agreements or these guidelines must be settled according to the
procedure for the settlement of industrial disputes set out in the
collective agreement.

Should an enterprise wish to be released from a contract of em-
ployment on conditions similar to those enjoyed by salaried em-
ployees, or should an employee wish to be released, such con-
tract may be terminated with the notice period otherwise applica-
ble to the employee.

Once the notice period has expired, the employee is regarded as
being subject only to the provisions of this collective agreement.

Pre-existing contracts of employment on conditions similar to
those enjoyed by salaried employees may, based on local agree-
ments between the parties, be adjusted in accordance with the
present guidelines.



Chapter 3
Provisions on working hours

Art. 4

Weekly working hours

The standard working time is 37 hours per week of standard day
shifts.

The weekly working hours shall be distributed over the first five
days of the week.

Art. 5

Daily working hours

Normal daily working hours must be scheduled between 6:00 am
and 6:00 pm.

Daily working hours and the distribution of meal breaks must be
determined in consultation with the employees.

If the enterprise is unable to comply with the employees’ re-
quests, working hours must be planned with due regard to the in-
terests of the enterprise, and the resulting arrangement may be
implemented with ten days’ notice.

Within this period the employees have the right to present a com-
plaint in accordance with the procedure for the settlement of in-
dustrial disputes if the interests of the enterprise do not suffi-
ciently justify disregarding the interests of the employees.

Art. 6

Working hours

Local agreement may be made for a four-day working week where the
weekly working hours are spread over four of the first five days of the
week (Monday to Friday). Such an agreement may not cause the num-
ber of normal working hours to exceed ten effective hours per day.

A premium of 100% of the hourly wage calculated from the minimum
wage rate is payable for overtime on the day of the first five days of the
week, which is not part of a four-day week.

15




Art. 7

Variable weekly working hours

Subject to local written agreement, daily or weekly working hours
may be increased or reduced in such a manner that average nor-
mal weekly working hours over a predetermined reference period
are as specified in sub-clause 2.

The period cannot extend beyond 12 months, excluding holidays.

Such an agreement may not cause the number of normal work-
ing hours to exceed ten effective hours per day and a maximum
of 50 hours per week.

Art. 8

Weekly working hours with accrued time off

Subject to local written agreement, normal weekly working hours
may be fixed at 46 hours on the condition that excess hours rela-
tive to the number stated in sub-clause 2 are taken as time off in
lieu, preferably as whole days, within three months of the qualify-
ing period.

Overtime work pursuant to Article 16, sub-clause 7, may not be
performed at the same time.

Lieu days must be fixed by the enterprise in consultation with the
employees. Time off in lieu of accrued days off must be taken be-
fore an employee leaves the enterprise. If time off in lieu is not
taken, hours are settled as overtime work

Art. 9

Weekend work

16

Subject to local agreement, weekend work may be introduced.

In such an instance, the maximum number of working hours on
Saturdays and Sundays, respectively, is twelve hours.

The beginning and end time of working hours on Saturdays and
Sundays is set by the enterprise.




Employees who are hired for weekend work may not at the same
time have any other paid employment.

Thus, no supplementary benefit may be paid out to the employ-
ees.

Agreement on the introduction of weekend work in the individual
enterprise may only be concluded if the organisations agree to
do so.

Infringement of sub-clause 4 is regarded as a breach of the
terms of employment and will result in immediate dismissal from
the enterprise. Should an enterprise know of an infringement of
sub-clause 4, the introduction of weekend work may be sus-
pended.

Disputes concerning the above are settled in accordance with the
provisions of the collective agreement on the procedure for the
settlement of industrial disputes.

Pay conditions

8.

10.

1.

Payment for weekend work shall be as stipulated in the collective
agreement.

Additionally, supplements provided for in the collective agree-
ment are payable similarly to other employees of the enterprise
in the relevant field of activity.

Furthermore, supplements and allowances for work on Saturday
and Sunday are payable as provided for in the collective agree-
ment. Locally it may be agreed to distribute the supplements and
allowances as an average over the total working hours.

A precondition for weekend work is that the total remuneration,
including all supplements and allowances provided for in the col-
lective agreement, is at least equal to normal payment at the
given work location for a normal week.

Days off and work on public holidays

12.

17

The working hours shall be worked out prior to the introduction of
weekend work so as to clearly establish which days (Satur-
days/Sundays) are days off. Should there be such days off, an
amount shall be paid out for these days equivalent to the individ-
ual employee’s average hourly remuneration for the number of



13.

ATP
14.

hours he or she would have worked on the days concerned. The
amount shall be paid out from the employee’s “public holiday ac-
count”’. However, no amount greater than that deposited on the
individual employee’s public holiday account at the given time

may be paid out.

Only ordinary remuneration shall be paid for work on public holi-
days and thus no advance pay for public holidays which fall on
weekdays shall be applicable.

ATP (Danish Labour Market Supplementary Pension Scheme)
full contribution calculation

Art. 10 Part-time employment

Part-time employment

1.

18

Part-time employment contracts may be concluded at the local
level.

Weekly working hours for part-time employment shall comprise a
minimum of twenty and a maximum of thirty hours a week.

For appointment of part- time employees, the normal weekly
working hours (the number and placement of working hours)
shall be agreed individually.

Remuneration for part-time employment shall be in accordance
with the generally applicable provisions of the collective agree-
ment. The employees are not entitled to any pay compensation
for reduced working hours.

Working hours in excess of the agreed working hours for the em-
ployee shall be paid at the relevant employee’s normal hourly
wage.

Working hours in excess of the enterprise’s normal working time
for full-time work shall be paid as overtime at the rates that apply
to the other employees.

In accordance with the procedure for the settlement of industrial
disputes, the organisations have the right to present a complaint




regarding abuse of the present provision, including cases where
the number of part-time employees is deemed excessive.

It has been agreed that the stipulations of the collective agree-
ment concerning seniority shall apply to part-time employees
similarly to full-time employees.

Persons with reduced capacity for work

2.

Agreements on reduced working hours may be concluded with
employees whose capacity for work is diminished due to age, in-
firmity or injury.

Partial retirement, partial early retirement

3.

An agreement on shortened working hours may be entered into
with employees who request reduced hours due to a transition to
partial retirement or partial early retirement.

The organisations are entitled to present a complaint regarding
abuse of the present provision in accordance with the procedure
for the settlement of industrial disputes.

Art. 11

Outwork

If work is performed at workplaces located at such a distance
from the enterprise’s domicile that the enterprise deems it neces-
sary for the employees to have overnight accommodation at the
place of work, a local agreement must be made with respect to
the type of transport, board and lodging, working hours and ex-
pected duration of the work.

Art. 12 On-call work

19

Callouts to work after the end of normal working hours, on free
weekdays, Sundays and public holidays are paid in accordance
with the provisions of the collective agreement, but not less than
the amount equivalent to the pay for a minimum of four hours'
work.




2.

Local agreements on payment for being on call for work are con-
cluded prior to the introduction of on-call work.

Art. 13 Stand-by duty

20

In connection with stand-by duty agreed in writing, the enterprise
provides a mobile telephone.

The number of periods of stand-by duty may not exceed two
weeks in any four week-period.

A period of stand-by duty is agreed for at least seven consecu-
tive days at a time. A stand-by duty starts after the end of normal
working hours and ends at the start of normal working hours.
Within a stand-by duty period, a lower number of stand-by duty
hours may be agreed. If the period of stand-by duty involves
more than one employee, the shop steward participates in the
conclusion of the agreement.

The following hourly allowance for a period of stand-by duty is
payable from the beginning of the pay week which includes 1
May 2023:

Hours on stand-by duty on weekdays ..................... DKK 22.90
Hours on stand-by duty on Sundays, holidays and days off
.................................................................................. DKK 28.70

From the beginning of the pay week which includes 1 January
2024:

Hours on stand-by duty on weekdays ..................... DKK 23.70
Hours on stand-by duty on Sundays, holidays and days off
.................................................................................. DKK 29.70

The weekly payment for the period of stand-by duty cannot
amount to less than from the beginning of the pay week which in-
cludes:

1May 2023.......cccviiiiiii, DKK 1,147.85
1January 2024............ccoeiiiii DKK 1,188.02




Note

21

In case an employee is called on duty outside the stand-by duty,
a special supplement is paid for each time the employee is called
on duty. The supplement is as follows from the beginning of the
pay week that includes:

1May 2023.......cociiiiiiiiiiii DKK 144.65
1January 2024............ccoiiiiiiiin DKK 149.70

For calls paid by the hour, a duty allowance and an overtime al-
lowance are payable in accordance with Article 16 in addition to
the applicable hourly wage.

The employer and the employee can, in cases where a shop
steward has not been elected, conclude a written agreement to
the effect that when the employee is called to work during stand-
by duty, the daily resting period of 11 hours for work not covered
by the annex to Government Order no. 324 of 23 May 2002 on
resting periods and full days off is postponed so that it is given
immediately after the conclusion of the last work, and that the
rest period can be within the period of stand-by duty. If the 11-
hour rest period thus extends into the following day, the em-
ployee must also have the standard rest period of 11 hours dur-
ing that day. This rest period can also be postponed.

If the postponed rest period prevents the employee from perform-
ing planned normal daily working hours, the non-performed work-
ing hours will be paid as in the case of sickness.

Where Atrticle 8(1) of the Government Order applies, the daily
rest period may be 8 hours.

Postponement of the rest period may not occur more on more
than 10 days in each calendar month, and no more than 45 days
per calendar year.

The parties agree that the above agreement on stand-by duty
can be terminated by either party on three months’ notice.

This provision does not apply to enterprises previously covered
by the Collective Agreement for Metal Workers between the



Danish Building Contractors’ Association (Danske Entreprengrer)
and the Danish Metal Workers' Union.

Art. 14 Days off

1 May

1. In addition to the statutory days of rest, 1 May is a full day off
If the enterprise requests urgent work to be performed, no holi-
day allowance is payable.

Constitution Day

2. Constitution Day is a full public holiday with a public holiday ad-
vance in accordance with Article 39, sub-clause 3.

Floating holidays

3. Employees are entitled to five floating holidays per calendar year.

4. Additional days of floating holiday are paid according to the same
rules as for the payment of public holidays falling on weekdays,
cf. Article 39, and are taken according to the same rules as apply
to the residual holiday entitlement.

5. The amounts of advance payments per day for adult employees
are:
1 March 2020........cccoooeiiieeeeeee, DKK 1,300.00
1May 2024 .......oooeieeeiieeeeeee DKK 1.500.00
For young employees (however, maximum full personal pay)
1 March 2020 ......ccccoeeeiiiieeeee e DKK 700.00
1May 2024 .......oooeieeiee e DKK 800.00
6. If an employee is sick when the floating holiday begins, the em-

ployee shall not be obliged to take the floating holiday, and the
floating holiday may be postponed.
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Day off to care for dependant

7. Under the present collective agreement, employees are entitled
to take time off to care for seriously ill close relatives.

Art. 15 Other arrangements concerning working hours

1. If, in the case of special tasks, unanimity is achieved at the local
level with regard to an arrangement of working hours other than
those described in the present collective agreement, such ar-
rangements may be introduced following approval by the parties
to the collective agreement.

2. The enterprise and the employees may agree to supplement or
derogate from the collective agreement's provisions on working
hours for the purpose of testing possibilities that the present col-
lective agreements do not take into account.

3. Such agreements must be in writing and may only be concluded
with a shop steward who has been elected within the scope of
the Collective Agreement for Sheet Metal, Plumbing and Pipe
work or, if a shop steward has not been elected, with the local
branch of the union.

4, The agreement is sent to the union for its information.

23




Chapter 4
Overtime work, staggered working hours, shift work,
etc.

Art. 16 Payment for overtime work and work on Sundays and public

holidays

1. From the beginning of the pay week which includes the below
dates, overtime work in the first three hours after the end of nor-
mal working hours is paid at the hourly wage rate increased by
the amounts specified below:

1May 2023.......cociiiiiii DKK 70.70
1January 2024..........ccocoiiiiiiii DKK 72.50

One out of these three hours may be immediately before the be-
ginning of normal working hours, but not before 6:00 am.

2. From the beginning of the pay week which includes the below
dates, overtime work beyond the first three hours after the end of
normal working hours (night work and work on Sundays and pub-
lic holidays) is paid at the hourly wage rate increased by the
amounts specified below:

1 May 2023......ooiiieeceeeee e DKK 141.20
1January 2024 .........cccooevveveeeieene DKK 145.45
3. Overtime calculated from the end of normal working hours includ-

ing 30 minutes' meal break immediately after the end of daytime
working hours. The meal break is not included if the duration of
overtime work is only one hour.

4, Night work is calculated as from the fourth hour after the end of
normal working hours until the beginning of normal working hours
including 30 minutes' meal break every fourth hour.

5. No deduction for meal breaks is made in the payment for over-
time, night work and work on Sundays and public holidays.

6. Apprentices must be willing to perform work on Sundays and
public holidays as well as overtime work and night work when re-
quired by the enterprise as being necessary.
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The organisations agree that enterprises may order overtime
work of up to eight hours per week, provided that this has been
agreed locally.

In addition, in accordance with sub-clause 6 and employment
case law, enterprises may use overtime in the normal manner.

Overtime work in excess of eight hours per week shall preferably
be taken as time off in lieu as full days within six months from the
period in which they were worked, and generally according to Ar-
ticle 8, sub-clause 2.

Art. 17 Systematic overtime
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If the local parties have failed to enter into an agreement on vari-
able weekly working hours, cf. Article 7, the enterprise may issue
notification of systematic overtime. Systematic overtime may not
exceed five hours per calendar week and one hour per day and
must be scheduled in connection with the individual employee’s
normal working hours. Systematic overtime must be notified no
later than before the end of normal working hours four calendar
days before the week, in which the systematic overtime is to be
performed.

Systematic overtime must — unless otherwise agreed between
the management of the enterprise and the shop steward — be
taken as whole days off in lieu within a twelve-month period after
it was performed. Surplus hours that do not entitle the employee
to a full day off work are carried forward.

Surplus hours that do not entitle the employee to a full day off
work are carried forward.

The time for taking time off in lieu is determined by the employer
following local negotiations between the parties. However, the
employee must be given a notice of minimum 6x24 hours.

Time off in lieu resulting from systematic overtime may not be in-
cluded in a notice period unless the enterprise and the employee
have agreed to this.




The existing possibilities for notifying overtime according to the
other provisions of the collective agreement will not be affected
by the possibility of notifying systematic overtime.

Art. 18 Staggered working hours

Pay for working staggered working hours

1.

If the working hours are staggered in such a way that they end
after 6:00 pm but start before 12 midnight, the following hourly al-
lowance is paid from the beginning of the pay week, including 1
May 2023:

From 6:00 pm to 10:00 pm ........ceevvvvnennes DKK 28.20
From 10:00 pm to 6:00 am..............ceueeeee DKK 48.40
For staggered work that begins at midnight or later,

for the working hours until 6:00 a.m., there is paid an hourly al-
lowance of ........ooevviiiiiiiiie e DKK 58.75

From the beginning of the pay week, including 1 January 2024,
the hourly allowance rates will be amended to:

From 6:00 pm to 10:00 pm ........ceevvrvveneee DKK 29.20
From 10:00 pm to 6:00 am.............ceeveeeeee DKK 51.10
For staggered work that begins at midnight or later,

for the working hours until 6:00 a.m., there is paid an hourly al-
lowance of ........cooviiiiiiiiiee e DKK 60.80

Notification of staggered working hours

2.
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Where staggered working hours are introduced, a period of no-
tice of at least 3 x 24 hours must be given. If no such notice has
been given, an overtime allowance is paid for the work performed
outside the enterprise’s normal daily working hours until the end
of the notice period.




Art. 19 Shift work

Shift work refers to a system of working in which employees work
different hours according to a predetermined work schedule
However, provided that it is agreed, work may be carried out by
permanent teams for all three shifts.

Normally these teams substitute each other, but if the best inter-
ests of the enterprise so require, the teams may overlap each
other or there may be breaks between them.

The enterprise’s operating hours

2.

The enterprise’s operating hours are independent of the individ-
ual employee’s working hours under the collective agreement
and are only limited by statutory provisions.

Notification and duration

3.

Where shift work is introduced, a notice of at least 5 x 24 hours
must be given. However, employees who have been hired for
shift work or who may be regarded as shift workers, see sub-
clause 4, are not entitled to request that such notice be given. If
the work is required to be performed before the expiry of the no-
tice period, employees who are entitled to request such notice
are paid normal overtime allowances calculated on the basis of
the enterprise’s normal daily working hours, instead of shift work
allowance.

If, for reasons on the part of the enterprise and through no fault
of his/her own, the employee is prevented from continuing to per-
form shift work beyond a period of three days, he/she is paid as
described above.

Working time provisions

4.
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For work on the first shift, the normal working hours for all em-
ployees is 37 hours per week. In case of work on the second and
third shifts, the normal working time is 34 hours per week.

Subject to local agreement, up to five hours' overtime work per
week may be carried out on all three shifts.




Shift work is arranged in accordance with a locally agreed rota
cycle so that each employee’s average normal working hours for
work in three shifts amount to 35 hours, and an average of 35
hours and 30 minutes for two-shift work. Hours in excess of the
above specified average are converted to full days off included in
the rota system. To be regarded as a shift worker, each em-
ployee shall take part in the rota system at least six times within
a period of six weeks.

Special provisions with regard to working hours

6.

7.

Working hours must be proportionally reduced for public holi-
days, holidays or other collectively agreed days off.

When the work schedule is prepared, employees must be given
the weekends off work in the best possible way.

Interruptions, reorganisation, or transfer

8.

28

In case of interruption of shift work, rescheduling of the predeter-
mined rota system or transfer of employees, see sub-clause 9,
each employee’s actual working hours in the given pay period
must be individually calculated and compared to the standard
working hours as described in sub-clauses 4-7.

Deficits in working hours are paid at the normal rate for hourly
paid work excluding all other allowances and excess working
hours are paid at the overtime rates starting with the lowest
rates.

If an employee is transferred from one shift to another without it
being a consequence of an established rota system, a one-off
amount is paid for each transfer. The following amount is paid
from the beginning of the pay week including:

1May 2023 ... DKK 231.50
1Jdanuary 2024 ... DKK 239.60

No additional payment is due if the employee is reverted to their
original shift after less than six weeks or if they are transferred to
daytime work.



The working day

10. In relation to shift work, a working day runs from 6:00 am to 6:00
am on the following day or from the beginning of normal working
hours in the given enterprise to the same time on the following
day, unless otherwise agreed in writing.

Shift work allowance

11. The following hourly allowance is paid for shift work on weekdays
except Saturdays from 6:00 pm to 6:00 am from the beginning of
the payment week that includes:

1May 2023 ..o DKK 43.40
1January 2024 ... DKK 44.90

12. For shift work performed during the period from 2:00 pm on Sat-
urday to the end of working Sunday and on public holidays and
other days off under the collective agreement, the following
hourly allowance is paid from the beginning of the pay week in-

cluding:
1May 2023 ... DKK 102.35
1January 2024 ........ccoeeiviiiieeeee DKK 105.95

No additional overtime allowance is paid.

It may be agreed at local level that the time intervals mentioned
above start and end up to eight hours earlier than specified. For
example, if working Sunday ends on Sunday evening at 10:00
pm, the allowance according to sub-clause 11 is paid for work
performed from that time on.

Overtime

13. For overtime work carried out at the times which give entitlement
to shift work allowance as described in sub-clauses 11 and 12,
such shift work allowance in the amount corresponding to the rel-
evant time interval is paid in addition to the overtime pay rate.

Work on or staggering of days off

14. If a paid day off cannot be given in exchange for working on a
public holiday or a collectively agreed day off, see sub-clause 6,
the following additional hourly allowance is paid for work on such
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15.

16.

public holiday or collectively agreed day off from the beginning of
the pay week which includes:

1May 2023.......cociiiiiiiiiiie DKK 102.35
1January 2024 ... DKK 105.95

The same allowance is also paid if a pre-scheduled day off duty
falls on a public holiday, and no compensation day off can be
given.

If a pre-scheduled day off duty is staggered without it being the
consequence of a change of a predetermined rota system, the
following hourly allowance is paid from the beginning of the pay
week which includes:

1May 2023 ... DKK 30.65
1January 2024 ... DKK 31.70

A pre-scheduled day off may not be staggered for a period in ex-
cess of four weeks unless otherwise agreed at the local level.

If an employee’s pre-scheduled day off on a weekday is can-
celled, they are entitled under the collective agreement to an ex-
tra payment for work on a guaranteed weekday day off.

Local agreements

Besides the stipulations mentioned in the present paragraph, lo-

cal agreements may be concluded taking into account the enter-

prise’s special circumstances relating to the scheduling of work-

ing hours, shift work and meal breaks, and the harmonisation of

payments over a period of time. Such agreements must be made
in writing.

Art. 20 Offshore work
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Work on and from mobile and stationary platforms is paid in ac-
cordance with the stipulations of this present collective agree-
ment.

The guidelines agreed between the Central Organisation of In-
dustrial Employees in Denmark (Centralorganisationen af indus-
triansatte i Danmark — CO-Industri) and DI on work on mobile
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and stationary platforms in the form that these guidelines have as
of today's date under items 2 (working hours), 3 (pay conditions),
4 (travelling and waiting time), 5 (board and lodging) and 6 (holi-
days) also apply to the members of the DIO lll.

Except for the abovementioned derogations, the collective agree-
ment existing at March 2023 between the DIO lll, the Danish Un-
ion of Plumbers and Allied Workers and the Danish Metal Work-
ers' Union applies.



Chapter 5
Pay conditions

Art. 21 Minimum pay

The minimum hourly rate of pay for adult employees per hour
from the beginning of the pay week including:

1 May 2023 DKK 131.60
1January 2024 ..o DKK 136.10

Art. 22 General

Determination of wages

1.
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The parties agree that it is a condition that there can and must be
deviations from the minimum wage rate set out in the collective
agreement because the wage system is ‘fluid’, and because
there is a certain pay rate variation in the individual enterprise.

Thus, the employees’ skills, experience, education and training,
and performance in production must be taken into account, and
the wage must also be affected by there being no or only negligi-
ble access to piece-work or other performance-related pay sys-
tems. Moreover, the demands of the work in relation to the em-
ployee, including any special nuisances connected with the per-
formance of the work shall be taken into consideration.

The parties to the collective agreement find it natural to include,
for example, the wage increases resulting from any increases in
special wage accrual scheme in connection with the local pay ne-
gotiations.

The pay for individual employees is agreed in each case be-
tween the enterprise and the employee without interference on
the part of the organisations. The shop steward may be called on
as an observer in the negotiations.

If desired, minutes of the meeting will be prepared.




Negotiations on the adjustment of individual wages may be made
once in every collective agreement year.

Where the local parties wish to negotiate pay collectively, a local
agreement can be made to this effect. If a shop steward has
been elected, the shop steward heads the negotiations.

For the purpose of supporting their colleagues in the best possi-
ble way when pay and wage agreements are made in accord-
ance with Article 22 of the Collective Agreement for Sheet Metal,
Plumbing and Pipe Work, the shop steward may request infor-
mation about the enterprise’s productivity, competitiveness, fi-
nancial situation and outlook, including order book, market situa-
tion and output ratio.

Disproportion as a whole

8.

The organisations have a right to take action pursuant to the pro-
cedure for the settlement of industrial disputes in cases where
disproportion as a whole is deemed to exist.

The parties agree that one of the conditions for the existence of
disproportion as a whole is that the pay level of the individual en-
terprise is considerably lower than the pay level in comparable
enterprises in the industry. The parties agree that a substantial
deviation from the medium wage within the industry is not in itself
enough to constitute disproportion. It is a condition that the enter-
prises are comparable within the same industry and geography.

Settlement of disagreements

10.

11.

12.
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Disagreements as to whether disproportion exists may be settled
according to the industrial provisions in Chapter 13 (on ordinary
burden of proof principles). A possible industrial dispute case
may be initiated on the basis of the conditions at an existing
building site.

During the organisation meeting, the parties seek to reach an
agreement on the existence of disproportion and its level. If the
parties reach an agreement, the case may be closed.

If, during the industrial consideration of the case, it is not possible
to reach an agreement about disproportion, the case may be
continued before an industrial arbitration tribunal, which will



13.

14.

15.

decide whether disproportion exists — and to the extent agreed —
the level of any such disproportion.

With effect from 1 October 2023

Where monthly salary is agreed, the wages are paid at the end of
the month.

Any disproportion found must, if so requested, be the subject of
local negotiations.

If it is determined that there is disproportion, the parties may
seek to reach agreement by industrial negotiation on how the dis-
proportion can be brought to an end. However, any dispute on
the determination of wages cannot be referred to industrial arbi-
tration.

Payment of wages

16.
17.

18.

A local agreement on weekly or monthly pay may be concluded.

The pay period (accounting period) is two weeks, unless another
agreement has been made; see sub-clause 13.

Wages must be paid on Thursdays, preferably before the end of
normal working hours, unless otherwise agreed.

Art. 23 Payslips
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Payslips with the following minimum information must be used in
connection with the payment of wages:

- The CVR No. of the enterprise

- Hourly-paid work

- Piece-work/surplus

- Overtime

- Sickness pay

- Holiday allowance and special wage accrual scheme
- Mileage allowance

- ATP




- Pension

- Compensation for first and second days of unemployment

Electronic payslips

2. Enterprises may submit payslips regarding past or present em-
ployment by available electronic means of communication, e.g.
E-Boks or e-mail, with releasing effect.

3. Should the enterprise wish to make use of this option, it may do
so upon three months’ prior notification to its employees unless
otherwise agreed. After the expiry of the notification period, em-
ployees who are unable to collect the documents electronically
will be provided with them upon application to the enterprise.
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Chapter 6
Piece-work

Art. 24 Rules for piece-work at non-permanent workplaces

Piece-work etc.

1.
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Where piece-work, bonus schemes, production bonus schemes
and other performance-related pay scheme are used, the basis
for payment may not be changed more than once per collective
agreement year.

Employees who were paid hourly wages as at 28 February 1983
will continue to be paid by the hour, unless, following contact
from the local parties, the organisations agree on a performance-
related pay system with related basis of payment.

The parties to the collective agreement recommend that in non-
permanent workplaces in the building and construction industry
piece-work or other performance-related pay scheme that can be
determined by negotiations should be used in the individual en-
terprise.

Requests for piece-work must be made in writing six working
days after the start of the work for which piece-work is desired.

Where an employee representative makes a request for piece-
work to the enterprise or its representative, the employer must
reply to such request within six working days.

If no agreement is reached as to whether a job should be per-
formed as piece-work, the parties may have the matter settled
following the procedure for the settlement of industrial disputes.

If the Court of Arbitration finds that the work must be performed
as piece-work, the issue of payment for the work shall be re-
ferred to negotiations between the parties. If no agreement is
reached, the Court of Arbitration shall determine the payment for
the work.

If the Court of Arbitration determines that the work should be paid
by the hour, such hourly pay shall be determined in accordance
with Article 22 of the collective agreement.




10.

Note

In cases where a local agreement is made to use the piece rates
stated in the agreement on piece rates for plumbing work (Rar-
prislisten) or the price schedule for plumber's work
(Blikkenslagerpriskuranten), and disputes of interpretation arise,
such disputes are settled according to the procedure for the set-
tlement of industrial disputes applying between the DIO Ill, the
Danish Union of Plumbers and Allied Workers and the Danish
Metal Workers' Union.

However, in any case in which consideration for the best inter-
ests of the job so requires or other special circumstances exist,
the enterprise may request that the work be performed as work
paid by the hour according to the above rules.

For enterprises previously covered by the collective agreement be-
tween the Danish Union of Plumbers and Allied Workers and the
Federation of Danish Building Industries (BYG) and new members
of the DIO llI, the following rules apply:

1.

All plumbing and piping work is performed and settled according
to the current national price schedule for plumbing work (Land-
spriskurant for Blikkenslagerarbejde) or the current agreement on
piece rates for plumbing work/the agreement on piece rates for
district heating work (Fjernvarmeprislisten). The parties to the
collective agreement have concluded accession agreements to
the above agreements on piece rates. There is agreement that
any changes made to the national price schedule, the agreement
on piece rates for plumbing work/the agreement on piece rates
for district heating work in force at any given time also apply to
this collective agreement.

New materials and working methods

12.
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Members of the DIO Il are not — without special agreement to
this effect — covered by price agreements, working methods, etc.
not already known or stated in the agreement on piece rates for
plumbing work/the agreement on piece rates for district heating
work, the agreement on piece rates for natural gas work (Natur-
gasaftalen) and the national price schedule for plumbing work.



13.
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In the case of service work where work cannot be performed as
piece-work according to the agreements on piece rates, hourly
pay rates for the work are agreed.



Chapter 7
Pension

Art. 25 Pensions and healthcare scheme

1. Enterprises pay pension contributions to PensionDanmark for
adult employees who are over 18 years of age and for appren-
tices who are over 20 years of age and who have been employed
under a collective agreement between the unions and associa-
tions within the Federation of Building, Construction and Wood
Workers' Unions (BAT-Kartellet) and the DIO Il or the Danish
Mechanical and Electrical Contractors Association or who have
been in paid work for an equivalent period.

2. The pension contribution amounts to 12% of the employee's holi-
day qualifying pay in addition to holiday and special wage accrual
scheme. The enterprise pays 8% of the total contribution amount
and the employee pays 4%.

With effect from 1 June 2023:
The pension contribution amounts to 12% of the employee's holi-
day qualifying pay in addition to holiday and special wage accrual
scheme. The employee pays 2% of the total contribution amount,
and the enterprise pays 10%.

Employees have the right to increase their contributions.

4. Pension is calculated of sickness benefit for employees who are
entitled to pension in accordance with the collective agreement.
The employer’s contribution and employee’s own contribution are
calculated based on the sickness benefit and paid to the pension
fund.

The employer’s share is paid by the employer in addition to sick-
ness benefit. The employee's share is deducted from the holiday
allowance before its final settlement.

Calculation of pension contribution

5. Pensions are calculated based on the holiday allowance of em-
ployees who are entitled to a pension, see Art. 25 of the Collec-
tive Agreement for Sheet Metal, Plumbing and Pipe Work.
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Pension of holiday allowance covered by a holiday guarantee
scheme is calculated as holiday allowance is accrued. Therefore,
it is irrelevant that the holiday allowance is not taxed until it is
paid to the employee.

Payment of pension contribution

6.

The parties agree that the enterprises make the payment of the
employees’ part of the contribution and transfer the total contribu-
tion to PensionDanmark. Pension contributions are payable at
the latest on the tenth day of the month following the period for
which they are due. For more information, please refer to the in-
structions from PensionDanmark.

Transfer of pension account from PensionDanmark

7.

The parties to the collective agreement agree that when an occu-
pational pension scheme or a company pension scheme is trans-
ferred to another pension scheme in connection with a job
change, transfer may only be made to another mandatory pen-
sion scheme, e.g. a collective agreement-based or company
pension scheme that is not established individually by a person
and where the pension scheme normally cannot be surrendered
so that the funds remain in a pension scheme.

However, transfer to a private scheme may be permitted if the
member has become self-employed and for the past 12 months
before the transfer has had no earnings as an employee liable to
labour market contribution of more than DKK 60.000.

Increased pension contribution during maternity/paternity leave

In effect until 30 June 2023

8.
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An additional pension contribution is paid during the 14-week pe-
riod of maternity/paternity leave for employees with the required
length of service at the expected time of childbirth.

The pension contribution per monthis.............. DKK  2,040.00
PEI NOUF ... DKK 12.75

The enterprise pays 2/3 of the total contribution amount, and the
employee pays 1/3.



With effect from 1 July 2023, the following applies:

An additional pension contribution is paid during the 10-week pe-
riod of maternity/paternity leave for employees with six months’
length of service within the last 18 months at the expected time
of childbirth.

Employer contribution DKK per hour/DKK per month DKK 18.45 /
2,957

Employee contribution DKK per hour/DKK per month 3.69 / 592
total contribution DKK per hour/DKK per month 22.14 / 3,549

For part-time employees, a pro-rata contribution is paid

Health scheme

9.

10.

11.

12.

13.
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Enterprises that do not already have a health scheme approved
by the organisations shall establish a healthcare scheme with
PensionDanmark.

The health insurance contribution is 0.15% of the holiday qualify-
ing pay plus holiday pay and weekday holiday pay and is paid by
the enterprise together with the pension contribution.

The health scheme must comprise telephone counselling in case
the employee needs emergency psychological aid, addiction
counselling or a guide to the health services.

The scheme must also include treatment by physiotherapists,
chiropractors or masseurs for work-related problems with joints,
muscles and tendons, as well as rapid diagnosis.

The enterprises may, with prior approval from the parties, termi-
nate the health insurance scheme with PensionDanmark by giv-
ing

three months’ notice, provided that they join another health
scheme which is at least equivalent to the scheme of Pen-
sionDanmark.



Chapter 8
Sickness, child’s first sick day, etc.

Art. 26 Sickness and injury

Duration

1. The enterprise pays wages during the employee’s absence due
to sickness for a period of up to seven weeks starting from the
first whole day of absence.

The enterprise pays wages during the employee’s absence due
to injury for a period of up to eight weeks starting from the first
whole day of absence.

Relapse

2. If, within 14 calendar days of returning to work after the first pe-
riod of sickness, the employee suffers a relapse and again be-
comes absent due to the same sickness, the seven- or eight-
week period, respectively, in which the enterprise pays wages to
the employee, is counted from the first day of absence during the
first absence period.

Sick pay conditions

3. It is a condition that the employee have been continuously em-
ployed by the enterprise for at least three months and fulfil the re-
quirements of the Danish Sickness Benefits Act (Sygedagpenge-
loven) regarding the right to receive sick pay from the enterprise.

Statement length of service

4. The requirement for length of service at non-permanent work-
places has been met if the employee has had a total of three
months’ employment within the previous 18 months.

Injury during working hours

5. The requirement for length of service specified above does not
apply to absence due to injury suffered in the enterprise during
the course of work.
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Length of service during training

6. After having completed their education and training, apprentices
who continue employment with the same enterprise are consid-
ered to have accrued three months’ length of service.

Interruption of length of service

7. An employee's length of service in the enterprise is not consid-
ered to be interrupted in connection with:

- Sickness of up to three months
- Call-up for military service for up to three months
- Maternity leave/paternity leave

- Work interruption due to machinery breakdown, shortage of
materials, etc., provided that the employee resumes work
when given the opportunity by the enterprise.

Payment

8. Sick pay consists of the sickness benefit to which the employee
is entitled, supplemented up to full pay, but to no more than the
following total amounts per hour from the beginning of the pay
week which includes:

1May 2023.......cccoeiiiiiiiiiie DKK 161.45
1January 2024............cccoiiiiiiinis DKK 167.10

and for no more than 37 hours a week.

Calculation of sick pay

9. Sick pay is calculated as the employee’s expected loss of earn-
ings per working hour including systematically occurring nui-
sance bonus during the period of sickness.

10. If the expected loss of income per working hour is unknown, pay
during the period of leave is calculated on the basis of earnings
in the last 4 weeks prior to the start of the leave. Earnings include
systematically occurring nuisance bonus but not irregular pay-
ments that have no relation to the working hours in the period.

11. If the number of hours worked in the preceding four-week period
is not known, the number of hours is calculated pursuant to the
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provisions of the Danish Sickness Benefit Act and sick pay — for
no more than 37 hours a week — is calculated by multiplication of
the number of hours by DKK 161.45/167.10 respectively.

Sickness/accident during the course of a working day

12.

13.

If an employee becomes unable to work due to sickness or suf-
fering from an accident during the working day, the enterprise
pays the employee’s personal time rate for the rest of the day.

If the employee performs piece-work, the enterprise pays the ap-
plicable sick pay rate for the relevant number of hours.

Art. 56-agreement

14.

If an agreement has been entered into pursuant to Article 56 of
the Danish Sickness Benefit Act, the enterprise only disburses
sick pay to the employee in accordance with the relevant rules of
the Danish Unemployment Benefit Act unless the absence is due
to sickness other than that on which the Article 56 agreement is
based.

Art. 27 Child’s first sick day and time off for child's second sick day

and visits to the doctor
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Employees and employees undergoing education or training are
given time off if this is necessary in order to take care of the em-
ployee's sick child/children under 14 years of age who lives/live
in the employee’s home.

The time-off is granted only to one of the child's parents on the
child’s first full sick day.

If the child falls ill during the employee’s working day, and the
employee has to leave work for that reason, the employee is enti-
tled to time off for the remaining working hours of the day in
question.

The employee receives the same payment for a day off as for a
day of absence due to the employee's own sickness.

The payment is, however, conditional upon the submission of ev-
idence required by the enterprise.




If the child is still sick after the first full sick day, the employee
has the right to one additional day off. This day off is unpaid,
however, the employee can withdraw an amount from their spe-
cial wage accrual scheme as long as there are sufficient funds in
the account.

Effective from 1 May 2020, employees and members of staff with
at least 1 month's length of service undergoing education and
training in the enterprise are also entitled to time off for visits to
the doctor together with the child.

Employees who wish to have free time for visits to the doctor
should notify the enterprise as soon as possible.

Taking time off for medical appointments is unpaid, however, the
employee can withdraw an amount from their special wage ac-
crual scheme as long as there are sufficient funds in the account.

Art. 28 Hospitalised children

Employees and staff on education and training courses are al-
lowed time off when it is necessary for connection with hospitali-
sation, including when the hospitalisation is entirely or partly in
the home. This provision applies only to children below the age
of 14.

The time off is granted only to one of the holders of parental re-
sponsibility over the child and only for a total of up to one week
per child during a 12-month period.

At the request of the enterprise, the employee shall present evi-
dence of hospitalisation.

The employee receives the same payment for a day off as for a
day of absence due to the employee's own sickness.

Art. 29 Childcare days
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Employees and employees undergoing education or training who
are entitled to a child’s first sick day are entitled to two childcare
days per holiday year. An employee may take a maximum of two
childcare days per holiday year irrespective of the number of




children of the employee. This provision applies only to children
below the age of 14.

2. The days shall be taken according to agreement between the en-
terprise and the employee taking into account the best interests
of the enterprise.

3. Childcare days are unpaid. However, the employee is permitted
— upon request — to withdraw an amount from their special wage
accrual scheme.

Art. 30 Maternity/paternity provisions

Children born or adopted before 1 July 2023

The organisations have agreed to follow the principles of the transitional
arrangement between DA and FA on payment of absence due to preg-
nancy and maternity/paternity leave until 1 July 2023. This entails that a
four-week period maternity/paternity leave, cf. sub-clause 1, during the
period until 1 July 2023 is earmarked as parental leave (four + five
weeks), cf. sub-clause 5, meaning that maternity/paternity leave, cf. sub-
clause 1, is ten weeks against the previous fourteen weeks. The original
payment obligation for the four weeks of parental leave earmarked for
the mother will be maintained, meaning that payment for those weeks is
the maximum rate, cf. sub-clause 4. The earmarked parental leave (four
weeks, cf. sub-clause 1), may not be transferred to the father or co-
mother with the effect of a payment obligation for the employer.

Pregnancy leave/maternity leave

1. Employees who, at the expected time of childbirth, have six
months’ length of service within the last 18 months receive pay
from the enterprise during absence due to maternity/paternity
provisions in the period from four weeks before the expected
time of birth until fourteen weeks after the birth (pregnancy
leave/maternity and paternity leave).

2. Adoptive parents receive pay during leave for up to 14 weeks
starting from reception of the child.
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Paternity leave

3. Subject to the same conditions, employees on “paternity leave”
are paid wages for a period of up to two weeks.

Payment during pregnancy, maternity and paternity leave

4. Payment during pregnancy and maternity/paternity leave is
equivalent to the wages which the employee would otherwise
have received during the period but to no more than the following
total amounts per hour from the beginning of the pay week that
includes:

1May 2023.......cociiiiiiiiiiiie DKK 161.45

Parental leave

5. Subject to the above conditions, the enterprise shall provide pay-
ment to employees on parental leave for a period of up to 16
weeks. Of these 16 weeks, the parent who is taking maternity/pa-
ternity leave is entitled to five weeks, and the other parent is enti-
tled to eight weeks.

If the parent does not take the leave they are entitled to, the pay-
ment is not due. The remaining three weeks of parental leave
may be taken by either parent.

All of the 16 weeks leave must be taken within 52 weeks of the
child’s birth. Unless otherwise agreed, 3 weeks’ notice shall be
given of the 16 weeks parental leave.

The leave taken by each parent may be split into no more than
two parts unless otherwise agreed.
Failure to comply with the obligation to give leave notification

6. If the notification time limits for leave under the Danish Maternity
Act are not met, the requested leave may not commence until the
expiry of the specified time limits from the date of notification un-
less otherwise agreed.

Payment during parental leave

7. Payment during parental leave is full pay.
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8. Pay during parental leave is calculated as the employee’s ex-
pected loss of income per working hours including systematically
occurring nuisance compensation during the leave period.

9. If the expected loss of earnings per working hours is not known,
the pay during the period of leave is calculated on the basis of
earnings in the last 13 weeks prior to the start of the leave. Earn-
ings include systematically occurring nuisance bonus but not ir-
regular payments that have no relation to the working hours in
the period. Any piece-work surplus in the 13-week period is in-
cluded pro rata with the hours that relate to the piece-work sur-
plus

10. If the number of working hours performed in the preceding 13-
week period is unknown, the number of hours is calculated on
the basis of 37 working hours per week.

Reimbursement

11. The payment is subject to the condition that the enterprise is enti-
tled to reimbursement equivalent to the maximum rate for unem-
ployment benefits. If the reimbursement is lower, the payment to
the employee will be reduced proportionally.

Children born or received on 1 July 2023 or later

Pregnancy leave/maternity leave

12. Employees who, at the expected time of childbirth, have six
months’ length of service within the last 18 months receive pay
from the enterprise during absence due to maternity/paternity
provisions in the period from four weeks before the expected
time of birth until ten weeks after the birth (pregnancy leave/ma-
ternity leave).

13. Adoptive parents receive pay during absence due to mater-
nity/paternity provisions for a period of 10 weeks starting from the
reception of the child.

Paternity leave/co-maternity leave

14. Wages are paid under the same conditions for up to two weeks
during paternity leave/co-maternity leave.
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Parental leave

15.

Subject to the above conditions, the enterprise shall provide pay-
ment to employees on parental leave for a period of up to 24
weeks. Of these 24 weeks, the parent who is taking maternity/pa-
ternity leave is entitled to nine weeks, and the other parent is en-
titled to ten weeks.

If the parent does not take the leave reserved for the individual
parent, the payment does not apply. The remaining three weeks
of parental leave may be taken by either parent.

All of the 24 weeks leave must be taken within 52 weeks of the
child’s birth.

Unless otherwise agreed, leave with pay shall be subject to three
weeks’ notice according to sub-clauses 12, 13, 14 and 15.

The leave taken by each parent may be split into no more than
two parts unless otherwise agreed.

Failure to comply with the obligation to give leave notification

16.

If the notification time limits for leave under the Danish Maternity
Leave Act are not met, the requested leave may not commence
until the expiry of the specified time limits from the date of notifi-
cation unless otherwise agreed.

Payment during leave

17.

18.

19.
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Payments for the above leave periods correspond to the pay that
the employee would normally have received during the period,
but not exceeding DKK 225.00 per hour with effect from the be-
ginning of the payroll week in which 1 July 2023 occurs.

Pay during the period of leave is calculated as the employee’s
expected loss of income per work hour, including systematically
occurring nuisance compensation during the leave period.

If the expected loss of earnings per work hour is unknown, pay
during leave is calculated based on the earnings during the last
13 weeks before the leave commences. Earnings include sys-
tematically occurring nuisance compensation but not irregular
payments with no relation to the working hours performed in the
period. Any piece-work surplus in the 13-week period is included
pro rata with the hours that relate to the piece-work surplus.



20. If the number of working hours in the preceding 13-week period
is unknown, the number of hours is calculated on the basis of a
37-hour working week.

Reimbursement

21. The payment is subject to the condition that the enterprise is enti-
tled to reimbursement equivalent to the maximum rate for unem-
ployment benefits. If the reimbursement is lower, the payment to
the employee will be reduced proportionally.
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Chapter 9
Holiday and public holiday provisions

The following holiday rules apply from 1 September 2020 in connection
with the entry into force of the new holiday law.

Art. 31 Holiday accrual

1. Entitlement to paid leave shall be earned with 2.08 days for each
month's employment during the holiday year (1 September to 31
August).

2. When employed for less than one month, the accrual period shall

be proportionate with 0.07 days holiday paid for each day's em-
ployment subject, however, to a maximum of 2.08 days.

3. The calculation of holiday entitlement includes periods of sick-
ness absence for which the enterprise has paid sickness benefit,
periods of sickness absence for which the enterprise has paid
collective agreement wages during absence due to sickness, ma-
ternity/paternity/adoption, continuing education and training, col-
lective agreement days off, a child’s first sick day and hospitalisa-
tion of a child.

4. Holiday leave is granted in the form of whole days off, i.e. the
holiday entitlement is rounded up or down to the nearest natural
number.

5. If an employee has not accrued full holiday rights (25 days) with

holiday allowance or pay, the employee is entitled to have the
number of holiday days supplemented up to full holiday rights
without the associated right to holiday allowance or pay for such
additional days.

Art. 32 Taking holidays

1. Holidays shall be taken during the holiday period, which includes
the holiday year (1 September to 31 August) in which the holiday
is earned and the following 4 months from the end of the holiday
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year to the end of the calendar year, i.e. from 1 September to 31
December of the following calendar year.

Holidays commence at the beginning of normal working hours on
the first day off and end at the end of working hours on the last
day off.

If holidays are taken as whole weeks, they end at the start of nor-
mal working hours on the first normal working day after the end
of the holiday.

Local agreements may be made for holidays to be taken in
hours. Such agreements shall be in writing.

In this context, it shall be ensured that the holidays are not taken
for less than the planned number of working hours on the day in
question and that the total holiday is not less than five weeks cal-
culated as 25 full days where work free days, that are not com-
pensation days off, and working days are taken into account pro-
portionately. Holidays should be organised for whole weeks as
far as possible.

Holidays should reflect the working week and should not be
placed solely on short or long working days.

Main holiday

5.

The employee is entitled to hold at least 15 uninterrupted days of
earned paid holiday in the period from 1 May to 30 September
(the main holiday period).

If an employee has accrued less than 15 days' holiday, the whole
accrued holiday is the main holiday.

It can be agreed at local level to take the main holiday as an un-
interrupted whole outside the holiday period. At least 10 days
must be taken as one continuous whole.

Residual holiday entitlement

8.
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The employee is entitled to take other holidays for at least five
weekdays. If the residual holiday days amount to less than five
holiday days, they shall be taken as a continuous whole. Where
desirable for business reasons, the residual holiday days can be
taken as individual holiday days.



Timing of holidays

9.

10.

11.

Subject to negotiations with the employees, the enterprise deter-
mines when holidays should be taken.

As far as possible, the enterprise shall accommodate its employ-
ees’ wishes for placing holidays, including wishes for the main
holiday to be taken during the school holidays of employees’ chil-
dren.

As soon as possible, the enterprise shall inform its staff when the
holiday is to be taken. However at least three months’ notice of
the start of the main holiday shall be given and at least one
month’s notice of the start of residual holiday entitlement before it
begins shall be given unless there are special circumstances pre-
venting this.

Rescheduling of holidays

12.

13.

14.

The enterprise may amend the dates of previously scheduled
holidays if necessary due to significant, unpredictable operational
considerations.

Employees shall be compensated for any financial losses post-
ponement may entail.

Holidays which have already started cannot be postponed.

Taking holiday in advance

15.
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Art. 7 of the Danish Holiday Act regarding taking holiday in ad-
vance as well as the principle in Art. 15 of the Holiday Act on no-
tification of holiday not accrued at the time of taking the holiday
may be derogated from subject to local agreement. Any such lo-
cal agreement must be in writing and may only be concluded with
a shop steward elected in accordance with the provisions of the
collective agreement. It can thus be agreed that:

Employees are allocated up to 5 weeks of holiday at the start of
the holiday year on 1 September. Employees joining during the
holiday year are allocated a prorated number of holiday days.

The enterprise may give notice of holiday to be taken at a time
when the holiday has not yet been accrued (give notice of "holi-
day in advance"). The enterprise may not give notice of more



holiday than the employee can accrue before the end of the holi-
day year.

When an employee resigns during the holiday year, and the em-
ployee has used more holiday than accrued at the time of resig-
nation, the enterprise may offset this against the employee's enti-
tlement to claim salary and holiday pay.

Where the resignation is due to termination on the part of the en-
terprise, the enterprise may not offset more holidays than the
employee can accrue before his/her resignation, unless termina-
tion is due to fundamental non-performance on the part of the
employee.

No offset may be made where the employee terminates or can-
cels his/her employment due to the enterprise’s material breach.

The enterprise shall calculate and pay back holiday allowance to
the employee if the employee has received less holiday allow-
ance than the employee would have received if the employee
had not taken "holiday in advance".

For employees who have paid holiday, a calculation of the differ-
ence in holidays is made, cf. Art. 17, sub-clause 2, of the Danish
Holiday Act, if a change of working hours means that the em-
ployee has received too little pay during advance holiday.

Art. 33 Sickness and holidays

Notification of sickness before the start of holiday

1.
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If an employee is sick when a holiday begins, the employee is
not obliged to take the holiday and the holiday may be post-
poned. The employee shall report sickness to the enterprise in
the normal manner.

When the employee reports back to work, he/she must notify the
enterprise whether he/she wishes to start the holiday. If the em-
ployee does not wish to start the holiday, a new date for the holi-
day shall be determined with proper notice.




Notification of sickness after the start of the holiday

2.

If an employee provides notification of sickness after the start of
the holiday, the employee is entitled to compensatory holiday af-
ter 5 sick days during the holiday year (1 September to 31 Au-
gust) upon presentation of a medical certificate. An employee
who has not been employed in the enterprise throughout the holi-
day year is entitled to a replacement holiday after a proportion-
ately reduced number of sick days. The right to substitute holi-
days requires that the employee has notified the enterprise of
sickness in the normal way.

Reporting fit for duty during collective holiday closure

3.

If an employee who has reported sick prior to the start of the holi-
day reports back to work during a collective holiday closure, the
employee shall resume work and may claim to have his/her holi-
day moved to another date.

If the employee cannot be offered employment during the period,
the holiday is considered to have started at the time of reporting
fit for duty unless otherwise agreed.

Unless otherwise agreed, the holiday employees were prevented
from taking due to sickness shall be taken immediately after the
originally scheduled holiday.

Art. 34 Transfer of holidays
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It may be locally agreed that, when over 20 accrued holiday days
have not been taken, these are carried over to be taken during
the following holiday period. In this case, transferred holidays
shall be taken first.

A maximum of 10 holiday days may be transferred and all holi-
day shall be held no later than the second holiday period follow-
ing the transfer of holiday days.

The agreement shall be entered into in writing no later than on 31
December of the holiday period and cannot cover more days
than the employee has earned in the enterprise.




The parties recommend that the contract form drawn up between
the parties should be used. Reference is made to Annex 3 shown
on page 143.

Holidays that correspond to the transferred holiday may not be
placed so that they are taken during a termination of employment
notice period unless the holiday, according to the abovemen-
tioned agreement, is to be taken within the notice period.

Art. 35 Holiday allowance

Holiday allowance amounts to 12%2% of the total cost of the holi-
day year (1 September to 31 August).

The enterprise calculates holiday allowance on all taxable
wages, salaries and fringe benefits for which no deduction from
income is granted, and which constitute pay for work during the
employment.

Calculation of sickness benefit

3.
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The enterprise also pays sickness benefit according to the provi-
sions of Article 20 of the Danish Holiday Act from the second day
of absence due to sickness for the periods in which the employee
was absent due to sickness or injury during the holiday qualifying
year.

Sickness benefit amounts to 12.5% of the collectively agreed sick
pay received by the employee during the holiday year.

Sickness benefit amounts to 12.5% of the collectively agreed sick
pay received by the employee during the holiday year.

Sickness benefit for absences through sickness where the em-
ployee has not received sick pay shall be a fixed amount per
working day; see the agreement of 1 December 1972 between
DA, the Danish Employers’ Confederation organisation, and LO,
the Danish Federation of Trade Unions.

The amount is regulated at the start of each calendar year.

Sickness benefit per working day during 2020 constitutes:




Copenhagen | Regional dis-

tricts

Skilled workers DKK 204.25 | DKK 190.75
Unskilled workers DKK 185.40 DKK 183.90

The stipulated amount is per working day, and payment is based
on a 5-day working week.

In the case of part-time employees, the fixed amount is calcu-
lated taking into account the difference between the agreed num-
ber of weekly working hours and the full number of hours, i.e. 37
hours.

Art. 36 Deposit and payment of holiday allowance

Reporting and payment

1.

The enterprise shall continually report the holiday allowance to e-
Indkomst (electronic income).

The employee can see the accrued holiday allowance at
www.borger.dk/feriepenge. The employee should request pay-
ment of holiday allowance on the same website.

Holiday allowance corresponding to the length of the holiday
shall be paid to the employee no later than at the first wage run
after the request but not earlier than one month before the holi-
day begins. This is provided that the employee has requested
payment of holiday allowance in time.

Payment of holiday allowance without the holiday being taken

4.
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The employee leaves the labour market:

The employee’s holiday allowance for the preceding and current
holiday qualifying year is paid if the employee retires from the la-
bour market due to age or state of health or if the employee
moves permanently abroad and is deregistered from the Civil
Registration System.




Death:
The holiday allowance is paid to the estate upon the death of the
employee.

Holiday allowance corresponding to the 5th holiday week:

If an employee who has transferred holidays resigns before all
transferred holidays are settled, holiday allowance is paid for the
remaining transferred holiday days. At the end of the holiday year
(31 August), it may be agreed locally that any holiday allowance
and holiday allowance during sickness earned in excess of 20
days, which have not been paid or agreed transferred, will be
paid before the end of the holiday period. The employee shall de-
clare in writing that the holiday allowance relates to holiday over
and above 20 days.

Holiday allowances and sickness benefit for any holiday earned
beyond 20 days that has not been taken, agreed transferred or
paid before the end of the holiday period shall be paid by the en-
terprise after the end of the holiday period if the employee has
been employed full-time in the same enterprise throughout the
holiday period.

Payment of holiday allowance at the end of the holiday period

7.
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Uncollected holiday allowance for employees who have resigned
Holiday allowances not withdrawn by the employee before the
end of the holiday period and earned in an employment relation-
ship that ended no later than the end of the holiday period shall
be paid by the enterprise upon request by the employee.

Payment of holiday allowance in case of sickness or mater-
nity/paternity:

If an employee is prevented from taking a holiday due to sick-
ness, leave in accordance with the Danish Maternity Leave Act,
and if the hindrance to the holiday continues until the end of the
following holiday period, the holiday allowance may be paid to
the employee.



Art. 37 Special provisions

Non-transferability

1. The right to holiday and holiday payments may not be transferred
validly and shall not be the subject of prosecution.

Limitation of holiday allowance

2. Holiday allowance that has not been collected within five years of
the end of the period in which the holiday should have been
taken, or can be paid, will expire and the amount will be trans-
ferred to the Labour Market Holiday Fund (Arbejdsmarkedets
Feriefond) unless the employee raises a legal claim for payment,
settlement of industrial disputes, police report, files a petition in
bankruptcy or makes an application to the director of the Agency
for Labour Market and Recruitment (Styrelsen for Arbejdsmarked
og Rekruttering).

Waiver of holidays

3. Employees may not by agreement renounce their rights to holi-
day, holiday allowances or holiday pay.

Set-off and retention

4. The enterprise may offset relevant amounts against an em-
ployee’s holiday allowance, holiday pay or holiday supplement if
the employee has infringed the law during his/her employment
with the enterprise, provided that the employee has admitted to
committing the unlawful act or it has been proven in a court of
law, and the enterprise’s claim is due and duly documented.

The enterprise may withhold an amount equivalent to the claim
until the case has been settled if the enterprise has brought a
civil action against the employee, submitted the case for resolu-
tion by way of industrial disputes procedure or if the employee’s
offence has been reported to the police or the employee has
been charged with the offence.
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Work during holidays

5.

If an employee takes on paid work during his/her holiday, the Di-
rector of the Agency for Labour Market and Recruitment may re-
quire that the employee’s holiday allowance, holiday pay and hol-
iday benefit for a part or the whole of the holiday leave be trans-
ferred to the holiday fund.

Disagreements

6.

Disputes concerning the provisions on holidays are resolved in
accordance with the procedure for settlement of industrial disa-
greements.

Holiday pay guarantee

7.
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The organisations agree that holiday pay is a part of each em-
ployee’s wages and, in the event of non-payment of holiday al-
lowance to the employee on his/her claim, DIO IIl guarantees
that the amount will be paid.

However, this only applies to amounts earned up to 14 days after
the date on which DIO IIl informed the trade union by registered
letter that membership has ceased, or bankruptcy has been de-
clared.

The payment shall be made to the Danish Metal Workers' Union
or the Danish Union of Plumbers and Allied Workers once the
DIO 1l has received a due claim from one of the unions — docu-
mentation for entitlement to holiday pay. Subsequently the un-
ions shall settle the accounts with the member(s) concerned.

If payment is made by the DIO lll, the unions shall be obliged to
assign the claim to the DIO Il on behalf of its members.

The organisations agree that the holiday pay guarantee scheme
is used by the members of the organisations who are in the con-
struction sector under DIO lll. If an enterprise wishes to use
FerieKonto, this is possible. In such case, the enterprise shall in-
form the employees of this in writing prior to the transition to the
holiday account scheme, FerieKonto.



Art. 38 Uncollected holiday allowance

Unless a holiday fund has been approved, holiday allowances
not collected by the end of the holiday period within which the
holiday should have been taken will accrue to the Labour Market
Holiday Fund.

Art. 39 Special wage accrual scheme (public holidays, floating holi-

days, senior employees’ leave and childcare days )

Special wage accrual scheme (public holidays, floating holidays,
senior employees’ leave and childcare days)

1.

The special wage accrual scheme and the free-choice element
are composed as follows:

Public holiday and Free Special

floating holiday al- choice | wage ac-

lowance account compo- crual

nent scheme

total

1 March 2022 9.90% + 3% 12.9%
1 March 2024 9.90% +5% 14.9 %
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Special wage accrual scheme to pay public holidays, floating hol-
idays and the free choice scheme accrues from the start of the
pay week, including 1 March 2022, and includes 12.9% of the
employee’s holiday entitlement qualifying pay, including sick pay
in accordance with the collective agreement.

Effective from the beginning of the payroll week that includes 1
March 2024, the special wage accrual scheme payment in-
creases to 14.9%.

The holiday allowance of the special wage accrual scheme is in-
cluded in the amount.




Payment

2.

The accrued savings are partly paid out as an advance sum at
each public holiday and floating holiday day.

The employee may also choose to receive a disbursement
amount paid from the free choice component of the special wage
accrual scheme in connection with childcare days, a child’s sec-
ond full sick day, doctor visits in connection with a child’s iliness,
senior employees’ leave, or in connection with time off.

The enterprise and the employee may agree for the balance of
the free-choice component to be paid out as a one-off lump sum.

The enterprise and the employee may by local agreement stipu-
late that the free-choice component of the special wage accrual
scheme may be paid on an ongoing basis together with the regu-
lar salary. A prerequisite for such an individual agreement is that
the enterprise is able to prove that the employees have been in-
vited to make a choice.

Any remaining balance is paid to the employee together with
wages for December unless the employee has requested, prior
to 1 December, that the amount be transferred to the employee’s
pension account.

Advance payments

3.
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The amounts of advance payments per day are for adult employ-
ees:

1 March 2020........cccoociiveeiieeeeeienn DKK 1,300.00
TMay 2024 ... DKK 1.500.00
‘Public Holidays’ include:

New Year’'s Day, Maundy Thursday, Good Friday, Easter Mon-
day, the Monday after Pentecost, Great Prayer Day (the fourth
Friday after Easter), Ascension Day, Christmas Day, Boxing Day,
1 May and Constitution Day.

Advance payments are made for public holidays falling on, for
example, Saturdays off or weekdays off, but not for public



holidays falling on Sundays and on floating holidays, senior em-
ployees’ leave and childcare days.

The enterprise and the employee may agree on amounts of ad-
vance payments other than those mentioned above.

Payment of advance payments

4.

Advances are paid together with wages for the pay period in
which the public holiday(s), floating holiday(s), day(s) of senior
employees’ leave or childcare day(s) fall.

If payment cannot be made due to holiday leave or closure, ad-
vances are paid on the first following wage payment day.

Right to advance payments

5.

Immediately upon appointment, employees are entitled to the ac-
crual stipulated in sub-clause 1 and the advance amounts speci-
fied in sub-clause 3.

However, no amount greater than what is available in the individ-
ual employee’s special wage accrual scheme account at any
given time may be paid out as an advance for a floating holiday,
senior employees’ leave, and childcare days.

With respect to payment for public holidays, it is assumed that
the amount of any wages due to the employee is large enough to
cover set off of the paid-out advances in the event of the employ-
ee's resignation. The enterprise and the employees should en-
sure that it is still possible to take public holidays and floating hol-
idays with the advance payments mentioned in sub-clause 3.

Balance

6.
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The special wage accrual scheme is made up each year along
with the pay accounts for the 52" pay week and together with
the tax statement.

Any surplus in the account shall be paid no later than on the first
wage payment day in January unless the employee has ex-
pressed a wish prior to 30 November for the balance — or part
thereof — to be paid as an extraordinary pension contribution.

The advance amount for 1 January is ascribed to the special
wage accrual scheme for the previous calendar year.



Any deficit in the account constitutes a debt to the enterprise
which may be set off against outstanding wages.

Resignation

7. When an employee changes work location, any surplus or deficit
on the employee’s individual holiday account for public holidays
and floating holidays shall be settled upon resignation from the
enterprise.

Work on public holidays

8. Employees required to work on a public holiday are entitled to
claim the above advance payments and the collectively agreed
wages.

Special provisions regarding public holidays and floating holidays
for posted employees

9. If the special wage accrual scheme supplement is clearly stated
in the employee's payslip, see the provisions of the collective
agreement to this effect, or in a similar statement, a posting en-
terprise may omit to establish a special wage accrual scheme but
instead pay the contribution regularly as a pay supplement, in-
cluding the payment for floating holidays not taken.

Death

10. In the event of death, the special wage accrual scheme shall be-
come part of the deceased estate.

Guarantee

11. DIO Ill guarantees the special wage accrual scheme under the

same provisions as apply to holiday allowance if the employee
only has amounts under the special wage accrual scheme to
their credit upon resignation from the enterprise.
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Art. 40 Senior employee scheme

Accrual

1. Up to 5 years before the calendar year in which the employee is
eligible for state pension age retirement, the enterprise and the
employee may agree in writing that up to 10% of the pension
contribution of 12%, cf. Art 24, may be transferred to the employ-
ee's special wage accrual scheme.

Taking of holidays

2. In the calendar years with special wage accrual scheme are ac-
cruals, it may also be agreed to reduce working hours or take ex-
tra days of senior employees’ leave. However, the number of
days of senior employees’ leave taken may not result in the spe-
cial wage accrual scheme going into deficit.

3. Unless otherwise agreed, the employee must notify the enter-
prise in writing by 31 December whether the employee wishes to
enter into a senior employee scheme with additional leave days
for senior employees in the coming calendar year and, if so, the
part of the pension contribution the employee wishes to deposit
in the special wage accrual scheme.

4. Moreover, the employee must inform the enterprise of the num-
ber of days of senior employees’ leave that the employee wishes
to take in the coming calendar year. However, the employee may
inform the enterprise before 31 December each year whether the
employee wishes to make any changes for the coming calendar
year.

The first year of the senior employee scheme

5. In the first year of the senior employee scheme, the conversion is
made as from the pay period in which the employee is five years
from the state pension age applicable at any given time.

Placement

6. Unless otherwise agreed, senior employees’ leave must be taken
according to the same rules that apply to residual holiday entitle-
ment.
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Advance payment

7.

Senior advance payment is paid according to the provisions pur-
suant to Art 39 sub-clauses 2-6. However, senior employees’
leave may be taken without advance payment.

Disbursement of pension contribution

8.

Note

10.
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In case of an agreement on a permanent reduction in weekly
working hours, the converted pension contribution may be paid
regularly as a pay supplement. The conversion will not amend
the existing basis of calculation provided for by the collective
agreement and is thus cost-neutral for the enterprise.

This scheme will be included in the collective agreement, pro-
vided that the funds accrued can be guaranteed in the event of
bankruptcy. If there is certainty that the accrued funds will be
covered by the Employees’ Guarantee Fund (Lanmodtagernes
Garantifond — LG), the DIO Ill will be able to pay the outstanding
amounts via the holiday guarantee scheme.

The provision will enter into force on 1 March 2017, always pro-
vided that employees may not take additional senior employees’
leave until the 2018 calendar year at the earliest. Senior em-
ployee scheme agreements already concluded will remain un-
changed, unless otherwise agreed between the enterprise and
the employee.



Chapter 10
Cooperation

Art. 41 Shop steward rules

Where is a shop steward elected?

1.

At every enterprise, the employed employees and apprentices
select from among themselves a shop steward to be their
spokesperson vis-a-vis the enterprise and its representative. Ap-
prentices are not eligible.

In respect of large enterprises, a shop steward may, subject to
local agreement, be elected for each workshop and workplace.

Election of shop steward

2.

Shop stewards are elected by written ballot from among the em-
ployees who at the time of the election are employed in the en-
terprise or workshop concerned, and the election is only re-
garded as valid when more than half the employees employed
there have voted in favour of the person concerned.

Eligibility to be elected as shop steward

3.
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Only employees who are members of the Danish Metal Workers'
Union or the Danish Union of Plumbers and Allied Workers are
entitled to vote.

In every workshop unit and/or workplace of the enterprise with at
least 5 employees, the employees on staff elect an employee
from among themselves to act as shop steward with respect to
the enterprise or its representative. The shop steward must be
chosen from the recognised skilled union members. In the event
that the number of employees with an elected shop steward
drops to four or fewer, the shop steward's function shall cease,
unless both parties wish to maintain it, cf. the provisions of Article
41, sub-clause 33. Shop stewards are not elected in workplaces
with four or fewer employees unless requested by both parties.
An employee can only participate in the election of one shop
steward at the individual workshop unit and/or workplaces and is
not eligible to participate in the election of more than one shop




steward.

The parties agree that election of a shop steward shall take place
during working hours. Location and time to be agreed upon lo-
cally.

Apprentices may not be elected as shop stewards. Apprentices,
including adult apprentices, have the right to vote for shop stew-
ards in the branch of the enterprise in which they are employed

at the time of the election.

Organisation

6.

The parties agree to highlight that there shall be no barriers to
the organisation of the enterprise and its employees, and that
this organisation can be facilitated by access to induction for new
employees.

Shop steward continuing education and training

7.

NOTE:

Newly elected shop stewards are offered courses of 2 x 2 days’
duration. Shop stewards are entitled to participate in these
courses within the first 18 months after their election.

The enterprise compensates shop stewards for the loss of earn-
ings sustained due to participation in the training.

The union promises that employees who are elected as shop
stewards, and who have not attended a shop steward training
course prior to the election, will attend such training as soon as
possible after the election. If the DIO Il assesses that special cir-
cumstances make it inexpedient that shop stewards are elected
for the employees in each workshop or for members of each un-
ion represented there, the Danish Metal Workers' Union accepts
to initiate negotiations with the DIO Il about this for the purpose
of simplifying local negotiations and hence making them more ef-
ficient, as well as seeking to remove inconvenient job demarca-
tions.

Professional updating of former shop stewards

8.
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An employee who ceases to be a shop steward after having
functioned as such for a consecutive period of minimum three



10.

11.

12.

13.

years, and who continues to be employed with the enterprise, is
entitled to negotiations with the enterprise about the employee’s
need for professional updating. The negotiations shall be held
within one month of the employee ceasing to be a shop steward
and at his/her request. As part of the negotiations, it should be
clarified whether a need for professional updating exists, and
how such updating is to take place.

If no agreement can be reached, the employee is entitled to three
weeks’ professional updating. After having functioned as a shop
steward for six consecutive years, the employee is entitled to six
weeks’ professional updating.

The employee shall receive pay pursuant to Article 26 during the
professional updating. It is a condition that the education and
training be eligible for statutory compensation for loss of wages.
The compensation for loss of wages accrues to the enterprise.

Support for professional updating may be granted from the Con-
struction and Civil Engineering Sectors’ Development Fund (By-
gge- og Anlaegsbranchens Udviklingsfond).

The election is not valid until it has been approved by the union
and the union has informed the DIO llI that it has done so. How-
ever, the protection of the shop steward shall take effect when
the enterprise has been informed of the election.

In the event that the DIO Ill considers any objection to the elec-
tion of a shop steward justified according to the collective agree-
ment, the DIO lll is entitled to protest to the union against the
election.

If, within three weeks of having received notice from the union
about the election, the DIO Il makes use of its above right to ob-
ject, the matter shall not be considered settled until it has been
finally considered in accordance with the industrial disputes pro-
cedure. Such matters must in all circumstances be considered in
accordance with the time limits laid down in the procedure for the
settlement of industrial disputes.

Shop steward duties

14.
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It is the duty of the shop steward, both to his or her organisation
and to the enterprise, to do his or her best to maintain and pro-
mote good relations between the parties in the work location



15.

16.

17.

18.

19.

20.

70

(similar duties are incumbent on the enterprise and its repre-
sentative).

The shop steward acts as a spokesperson for the employees
from among whom he or she is elected, and as such he or she
may submit proposals, recommendations and complaints from
the employees to the enterprise.

In enterprises where no safety organisation exists, the shop
steward may file complaints and make recommendations to the
enterprise regarding health and safety issues.

Generally, the organisations agree that health and safety at work
matters should be brought before the organisations for consider-
ation, including where a safety organisation exists. However,
where safety committees do exist, complaints must first have
been considered by the safety organisation of the enterprise,
and, if no solution is found, the complaining party shall submit its
request for organisational consideration through its organisation.
Such requests must be accompanied by minutes of the safety or-
ganisation meeting at which the matter was considered, and the
shop steward(s) for the relevant area must be informed of the re-
quest forwarded.

If no satisfactory solution is found after the shop steward's com-
plaint to the enterprise, the shop steward is free to request his or
her organisation, possibly the local branch, to handle the matter,
but work must be continued undisturbed while the parties are
awaiting the result of the organisation’s consideration of the mat-
ter.

In the event of imminent dismissals, the shop steward must be
kept informed as much as possible. Generally, the shop steward
is entitled to present a complaint in the event of any unreasona-
ble engagements or dismissals.

The DIO Il accepts to take up such matters for debate with the
trade union when special circumstances render it reasonable.
Exceptions to the above are that the shop steward shall have the
opportunity to meet with new employees during working hours.
The objective of the meeting is to provide information about the
shop steward's collaboration with the enterprise and the option of
joining the organisation. A meeting may, for instance, be set up
in connection with an induction day for new enterprise



21.

22.

23.

Note
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employees, when an enterprise has recruited a certain number of
new employees, or at established intervals.

The shop steward must perform the duties conferred on him or
her in such manner as to cause the least possible inconvenience
to his or her productive work.

If the performance of his or her duties renders it necessary for
the shop steward to leave his or her work, he or she must make
a prior agreement to this effect with the representative of the en-
terprise.

If, at the initiative of the enterprise and within the normal working
hours of the enterprise, the shop steward is occupied with mat-
ters relating to the enterprise and the employees, this must not
cause the shop steward to lose income.

The shop stewards acting in the enterprise at any given time also
act as shop stewards for employees under the age of 18 working
there.

Regarding full or part remuneration of shop stewards and senior
shop stewards.

The DIO Il has declared that it will not oppose that local agree-
ments are made on full or part remuneration of shop stewards or
senior shop stewards, where the local parties find this reasona-
ble and expedient, for example taking into account the number of
employees for which the shop steward or the senior shop stew-
ard, respectively, has been elected. Generally, the DIO Il ac-
cepts taking up such matters for debate with the union when the
union deems that special circumstances render such debate rea-
sonable.

Where a shop steward with whom an agreement has been made
about full or partial remuneration resigns, the agreement is not
transferred to his or her successor unless a new agreement is
made. Any local agreements of this nature may be terminated
according to the provisions of Article 61, sub-clause 2, of the col-
lective agreement.



Shop steward meetings

24.

25.

26.

27.

The organisations agree to recommend that employees and en-
terprises cooperate in the efforts to modernise the individual en-
terprises and promote production. With this aim in view, and
where a works council in accordance with the agreement of 9
June 1986 between the central organisations has not been es-
tablished, the enterprise is obliged upon request from the shop
steward to summon the shop steward once every quarter to dis-
cuss with him or her workshop technical and similar matters, in-
cluding informing him or her about the financial and employment
prospects of the enterprise. Extraordinary meetings may be held
when either party so requests, stating the business to be trans-
acted at the meeting.

Shop steward meetings are generally held outside working
hours, and the enterprise pays the shop steward a fee of the
same amount as the amount mentioned in clause 6(6) of the co-
operation agreement for each ordinary meeting. The same
amount is paid for extraordinary meetings arranged on the initia-
tive of the enterprise.

Where shop steward meetings are held partly during working
hours, partly outside working hours, a fee of the same amount as
that mentioned in clause 6(6) of the cooperation agreement is
paid, and moreover, for the part of the meeting held during work-
ing hours, an amount according to sub-clause 15.

If shop steward meetings are held during working hours, only
compensation for loss of earnings in accordance with sub-clause
15 shall be paid for ordinary meetings as well as for extraordinary
meetings arranged at the initiative of the enterprise.

Termination of the position of shop steward

28.

20.
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The grounds given for the dismissal of a shop steward must be
compelling, and the enterprise is obliged to give the shop stew-
ard five months' notice. However, if a shop steward has acted as
such for a continuous period of at least five years, he or she is
entitled to six months' notice.

During the period of notice, the shop steward's working condi-
tions may not be discontinued before his or her organisation has
had the opportunity to challenge the justification of the dismissal



30.

31.

32.

33.

34.

35.
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by way of the industrial disputes procedure. Such a procedure
must be initiated within a week and be completed as soon as
possible.

If a shop steward is dismissed because shortage of work makes
this absolutely necessary, the shift may not be discontinued dur-
ing the period of notice, before the shop steward's organisation
has had the opportunity to challenge the justification of the dis-
missal by way of the industrial disputes procedure.

In order to have delaying effect, the procedure shall commence
within one week.

If the shop steward is dismissed because of a shortage of work,
the above duty of notice lapses, but in such cases the shop stew-
ard is entitled to 56 days' notice, unless he or she is entitled to a
longer period of notice in accordance with Article 47 of the collec-
tive agreement, to the provisions of which he or she is generally
subject.

The organisations agree that the industrial disputes procedure in
connection with the dismissal of shop stewards in the event of a
shortage of work is accelerated as much as possible in order that
the industrial disputes procedure is, insofar as possible, com-
pleted before the end of the notice period.

If the union assesses that the dismissal is unfair, the opposing
party is obliged to have the matter decided by the Court of Arbi-
tration.

A shop steward who is elected during a period with a large num-
ber of employees stops acting as shop steward if, in a continuous
period of three months, the number of employees has been four
or less, unless both parties wish the position of shop steward to
be maintained.

In the event of dismissal from the enterprise within one year after
his or her resignation from the position of shop steward, an em-
ployee who ceases to be a shop steward after having acted as
such for at least one year, and who remains employed in the en-
terprise, is entitled to four weeks' notice in addition to the notice
given in accordance with Article 47.

This rule only applies to resigned shop stewards.



Senior shop steward

36.

37.

38.

In enterprises with three or more shop stewards, the parties
agree that it may be expedient that the shop stewards elect a
senior shop steward from among themselves, who, concerning
everyday occurrences, such as the scheduling of working hours,
hygiene, canteen and days off, can act as the shop steward on
behalf of all employees in relation to the enterprise or its repre-
sentative. The enterprise shall immediately be notified of the
election of a senior shop steward.

The senior shop steward may in no circumstances interfere in
matters regarding the usual functions of individual shop stewards
within their respective departments, unless otherwise agreed by
the corporate governance management of the enterprise and the
shop stewards.

In enterprises that have several branches in the same town, and
where a shop steward has been elected in such branches, a sen-
ior shop steward may, if the local parties are in agreement, be
elected to act as senior shop steward for all branches; see sub-
clause 29.

Substitute shop steward

39.

40.

Where a shop steward is absent due to sickness or holiday
leave, course participation or similar, a substitute shop steward
may be appointed by agreement with the enterprise. During the
period of his or her duty, such appointed substitute shall enjoy
the same protection as the elected shop steward, provided that
he or she fulfils the conditions for being elected as shop steward.

Where employees work in several shifts, the shop steward may,
on the shifts where he or she is not working, and which comprise
at least five members of the union, appoint a substitute who, on
the shop steward's behalf, can seek to elucidate or settle any dis-
agreements or, if the circumstances prevent a solution, bring the
matter before the shop steward. The enterprise must immediately
be notified of the name of such substitute.

Union club rules and mutual agreements among employees

41.
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If the employees at a work location form a club, the shop steward
must be chairman.



42.

If the employees make agreements about work or other matters
in the work location, which agreements may not be contrary to
existing collective agreements, the shop steward must immedi-
ately be notified of such agreements and, like union club rules,
the shop steward must immediately report such agreements to
the union for its approval. The union subsequently notifies the
DIO Ill. Without the union's approval, such agreements or adop-
tions have no effect.

Art. 42 Collaboration

Works council

1.

Enterprises with an average workforce of 35 employees over the
past year may set up a works council if proposed by either the
management or a majority of the employees.

If the number of employees falls below 35, the management or a
majority of the employees can request that the works council be
abolished at one year’s notice.

Although under the conditions of the Cooperation Agreement be-
tween DA, the Danish Employers’ Confederation organisation,
and FH, the Danish Federation of Trade Unions, several works
councils may be set up in the same group, the parties have
agreed that if there is agreement between the enterprise and the
employee representative(s) a group liaison committee can be es-
tablished as the only works council in the group.

If the group has a senior shop steward, the senior shop steward
is ex-officio deputy chairman of the group works council. If no
senior shop steward has been elected to the group, the deputy
chairperson of the group’s joint consultative committee is se-
lected from among the shop stewards in the group.

Collaboration committee

5.
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DIO Il and the trade unions within the Federation of Building,
Construction and Wood Workers' Unions (BAT-Kartellet) will set
up a collaboration committee.




The collaboration committee is tasked with handling information
and advisory services for enterprise managements, employees
and the works council to promote cooperation.

The collaboration committee deals with cases involving a breach
of the cooperation agreement and seeks resolution of matters in
dispute before resorting to the Cooperation Board between the
Confederation of Danish Employers and the Danish Confedera-
tion of Trade Unions.

Art. 43 Cooperation and working environment
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Good cooperation between the management and the employees
of an enterprise is an important factor for boosting the productiv-
ity and competitiveness of the enterprise as well as the employ-

ees’ job satisfaction and development possibilities.

A contribution of DKK 0.50 is charged for the employees who are
subject to the collective agreement.

From the beginning of the pay week which includes 1 July 2023
the contribution per working houriis ......... DKK 0.65

By agreement, the contributions will be used for joint campaigns
and activities in the occupational health and safety at work field,
for the establishment and maintenance of measures in this field
and for activities intended to promote cooperation between enter-
prise management and employees.




Chapter 11
Education and training

Art. 44 Continuing education and training

The organisations agree that with due consideration to the inter-
ests of the enterprise, employees may be given the necessary
time off to participate in further education and training courses
and other vocational continuing education and training.

The parties to the collective agreement recommend that individ-
ual enterprises plan education and training programmes tailored
to the needs of the enterprise and the employees and undertake
to participate in the planning of such programmes if the parties
agree to request the assistance of the organisations.

Participation in further and continuing education and training is
scheduled with due regard to the enterprise’s operations.

Education and training for dismissed employees

4.
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Employees who have been continuously employed for at least
three years and who are dismissed in accordance with the notice
period stipulated in the collective agreement due to restructuring,
cutbacks, closure or other reasons on the part of the enterprise
are — during the notice period — entitled to participate in a rele-
vant course.

The duration of the course may not exceed two weeks, and the
expenses of course participation as well as any loss of earnings
during the course period is paid by the enterprise insofar as such
expenses are not covered by the state or others.

If an employee is unable to participate in the course during the
notice period, he or she is entitled to participate in a course on
similar terms within 56 days after his or her resignation if he or
she is still a job seeker.

However, the above provisions will not apply to employees who
in connection with previous resignation from the same enterprise
were covered by this provision or who are entitled to voluntary
early retirement or pension from the enterprise or from the state.
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In addition, if the Danish Parliament and government accommo-
date the desires of the parties regarding adjustments to the law,
the following provisions will also become effective:

Completion of participation in a course of education and training
following resignation is possible, subject to the following condi-
tions:

a.

As far as possible, attempts should be made to complete
participation in a course of education and training during the
notice period, with both the employee and enterprise con-
tributing to these attempts. The secretariat for the Construc-
tion and Civil Engineering Sectors’ Development Fund can
request documentation thereof from both parties.

Approval shall have been sought and granted from Con-
struction and Civil Engineering Sectors’ Development Fund
to support a specific, fixed-term course prior to the end of
the notice period.

This could involve one or more courses.

The employee in question continues to be a job seeker and
available for work, since the course supported by the Con-
struction and Civil Engineering Sectors’ Development Fund
gives way to offered work, even after the course has
started.

The continuing education and training courses supported by
the Construction and Civil Engineering Sectors’ Develop-
ment Fund shall be completed within three months of the
termination of employment.

The support of the Construction and Civil Engineering Sec-
tors’ Development Fund for participation in courses after
resignation amounts at all times to the same amount per
hour as the maximum amount of support for course partici-
pation by employees in employment paid by the Building
and Construction Industry’s Development Fund.



Art. 45 DA/LO Development Fund

The education and training fund established in accordance with
the mediation proposal of 28 March 1973 continues with an em-
ployer contribution corresponding to DKK 0.45 per performed
work hour.

With effect from the first pay period after 1 January 2022, the
contribution will be increased by DKK 0.02 to DKK 0.47 per per-
formed work hour. The contribution is collected as determined by
the central organisations.

Art. 46 The Construction and Civil Engineering Sectors’ Develop-

ment Fund

The organisations establish the Construction and Civil Engineer-
ing Sectors’ Development Fund, the purpose of which is to sup-
port the participation of employees in further and continuing edu-
cation and training.

Time off for education and training

2.
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After three month’s employment and by agreement with the en-
terprise, employees are entitled to participate in a education and
training course of their own choice of up to two weeks (ten work-
ing days).

After three months’ employment, employees are, by agreement
with the enterprise, entitled to participate in a education and
training course within the scope of the collective agreement.

The employee is entitled to accumulate education and training
weeks to be transferred from one year to the next without laps-
ing. However, within one calendar year, no more than six weeks
may be requested.

The education and training may include participation in an indi-
vidual skills assessment in relation to relevant vocational educa-
tion and training within the scope of the collective agreement.




Based on the skills assessment, a personal education and train-
ing plan is drawn up and, by agreement with the enterprise, the
employee is entitled to participate in education and training ac-
cording to the education and training plan.

4. In connection with a job change to another enterprise within the
scope of the collective agreement, the employee may participate
in education and training in accordance with their personal edu-
cation and training plan taking into account the operations of the
enterprise.

Possible uses

5. The Fund may, for example, be used for the financing of:

- Skills assessments

- General and vocational further and continuing education and
training

- Improving reading, spelling and mathematical skills

- Campaigns promoting the planning of education and training
in enterprises

- Administrative costs connected with training activities

Contributions

6. The enterprise shall contribute DKK 520 per employee per year.
The contribution is converted into an amount per work hour.

Management and administration

7. The organisations establish a new — or use the services of an ex-
isting — administration enterprise to manage the contributions
paid.

Detailed guidelines are laid down in statutory instruments drawn
up by the parties.

Applications
8. Enterprises may apply for financial means from the Fund.
9. Within the fund’s financial resources, the fund may provide

grants to wholly or partly cover employees’ loss of pay in
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10.

connection with education and training (according to the same
guidelines as apply to the existing Construction and Civil Engi-
neering Sectors’ Education and Training Fund), tuition fees,
transportation expenses, etc.

The fund shall draw up an application form with detailed guide-
lines for payments from the fund.

Disagreements

11.

12.
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If one of the unions or the DIO lll ascertains that the provisions
on the Construction and Civil Engineering Sectors’ Development
Fund do not serve their purpose, the issue may become the sub-
ject of debate of the executive committees.

Specific disagreements may be settled by the industrial disputes
procedure; cf. Article 49. However, disagreements may not be
forwarded to industrial arbitration.



Chapter 12
Dismissal

Art. 47 Dismissal

Notice period

1.

Within the first six months of employment, neither party is obliged
to give any notice in connection with the termination of employ-
ment.

The following notices of termination apply to employees who, ex-
cept for the interruptions mentioned in sub-clause 4, have been
continuously employed in the same enterprise in the below men-
tioned periods — including apprenticeship periods:

On the part of the enterprise:

After 6 months' employment ....................... 14 days
After 9 months' employment ....................... 21 days
After 2 years' employment..............cccoeeeee. 28 days
After 3 years' employment..............cccoeueeen 56 days
After 6 years' employment..............cccoeueee. 70 days

On the part of the employee:
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After 6 months' employment .............ccccee. 7 days
After 3 years' employment..............cccoeeeeen. 14 days
After 6 years' employment .............cccoeueee. 21 days
After 9 years' employment..................cccce.. 28 days

The length of service at the time when notice is given determines
the above notices of termination.




Running days are always used in connection with notices of ter-
mination, whereas only lost working days are used in connection
with compensation for lack of notice (see sub-clause 11).

Interruptions do not include:

- Sickness, which is reported to the enterprise without undue
delay.

- Call up for continued military service.
- Maternity/paternity leave.

- Work interruption due to machinery breakdown, shortage of
materials, etc., provided that the employee resumes the work
when given the possibility by the enterprise.

If a period of absence due to sickness, continued military service
or maternity/paternity leave lasts for more than four months, only
the first four months are included in the calculation of length of
service.

Employees who are permanent members of works councils and
work study committees, and who do not already enjoy protection
in their capacity as shop stewards or health and safety represent-
atives, are entitled to one month's notice in addition to the notice
stated in sub-clause 2 in the event of dismissal from the enter-
prise. This special notice of termination lapses according to the
same rules as those applying to shop stewards.

Notice during sickness and holidays

6.
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Employees who according to the provisions in sub-clause 1 are
entitled to notice of termination may not be given notice within
the first three months of the period in which they are incapaci-
tated for work due to sickness evidenced by medical certificate.

If the incapacity is due to injury during work in the enterprise
through no fault of the employee, the employee may not be given
notice within the first six months of the period in which he or she
is incapacitated for work due to an injury evidenced by medical
certificate.

Since notices of termination in accordance with sub-clause 3 are
reckoned in running days, days of holiday leave may be included
in the notice. If either party wishes the employment relationship



to end in connection with holidays and any public holidays or
other days off in connection with the holidays of a total of three
weeks' duration, the notice must be given in such a manner as to
allow at least 21 working days before the holiday period for the
purpose of seeking new employment or new labour, respectively.

Lapse of notices of termination

8.

In the event of employment for specified ship repair work, the du-
ration of which does not exceed 35 days; in the event of unem-
ployment due to other workers' work stoppage; and at the occur-
rence of machine stoppage, shortage of materials and other
force majeure that stops operations in whole or in part, the notice
of termination lapses.

No notices of termination apply to employees employed to per-
form specific construction work outside the area of the enterprise.

Time off in connection with dismissal

10.

Employees who, due to restructuring, cutbacks, closure or other
reasons on the part of the enterprise, are dismissed after 1 May
2014 with the notice period provided for in the collective agree-
ment are entitled to paid time off of up to two hours in order to
seek advice from their unemployment insurance fund or trade un-
ion. Such time off is granted at the earliest possible opportunity
following the employee's dismissal and with due regard to the en-
terprise’s operations.

Recovery of length of service

11.

Employees who are dismissed after having become entitled to
notice in accordance with sub-clause 1, or who are interrupted in
their work due to shortage of work or one of the reasons men-
tioned in sub-clause 3, but who resume work when offered work
within a period of one year, maintain the length of service previ-
ously obtained in the enterprise.

Compensation for lack of notice

12.
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If an employee who according to the above is entitled to receive
notice is dismissed for a reason beyond his or her control without
being given the notice to which he or she is entitled, or if such
employee leaves the enterprise without giving at least the notice



13.

Note

to which he or she is obliged, the party having set aside its duty
to give notice must pay compensation in an amount equivalent to
the employee's usual wages for work paid by the hour for the
number of working days during which the non-compliance oc-
curs.

If an employee who have received or paid compensation for lack
of notice on dismissal or termination is re-employed before the
end of the period of notice, the party having paid compensation is
entitled to request that the part of the compensation that corre-
sponds to the remaining part of the notice period be repaid.

Irrespective of the employee's duty to give notice, the enterprise
should not refuse to make an agreement to the effect that the
employee can resign immediately if the employee proves that he
or she has been offered a permanent position or similar, the
commencement of which makes it impossible for him or her to
adhere to the notice period.

Plumbers and pipe fitters

14.

15.
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The following rules on termination of employment apply to enter-
prises employing plumbers and pipe fitters:

The following notice periods apply to employees who have been
employed in the same enterprise for at least six months without
other interruption:

On the part of the enterprise: ......... 10 working days
On the part of the employee............. 5 working days

The duration of the apprenticeship after the apprentice has at-
tained the age of 18 is included in length of service. Prior to the
conclusion of the apprenticeship, the apprentice must be given a
notice of ten working days, provided that the enterprise does not
wish the employment to continue after the expiration of the ap-
prenticeship contract.

If an employee who according to the above requirement is enti-
tled to a notice period is dismissed for a reason beyond his or her
control without the notice to which he or she is entitled, the enter-
prise must pay compensation in an amount equivalent to the



16.

17.

18.

19.

20.

employee's average earnings for the quarter most recently ended
(i.e. his or her average earnings from piece-work and hourly
wages).

If an employee leaves the enterprise without giving at least the
notice to which he or she is obliged, he or she must pay compen-
sation to the enterprise of an amount equivalent to his or her nor-
mal wages for hourly paid work for the number of working days
during which the non-compliance occurs.

Employees whose employment is temporarily interrupted due to
shortage of work recover the length of service obtained and any
notice periods on re-engagement at the enterprise within 90
working days.

Employees chiefly commence employment at the beginning of
working hours on Monday.

Employees may only resign at the end of a calendar week.

As regards employees who, according to the above, are entitled
to a notice period, neither party may give notice during holidays.

An employee who has been employed in the enterprise for a con-
tinuous period of nine months may not be given notice within the
first three months of a period of absence that is due to sickness
or injury. It is a condition that the employee concerned be entitled
to sick pay during the period of absence pursuant to the Danish
Sickness Benefit Act (Sygedagpengeloven).

Art. 48 Temporary layoff
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Employees may be temporarily laid off due to bad weather or
shortage of materials in accordance with the guidelines to the
Government Order on Employer's Obligation to Pay Daily Cash
Unemployment Benefits.

In connection with temporary layoff due to bad weather, employ-
ees are excepted from the rules on termination of employment
set out in the enterprise’s collective agreement. The enterprise is
obliged to sign a certificate of release.

An enterprise may not give notice to its employees during peri-
ods of temporary layoff due to bad weather.
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The period of temporary layoff due to bad weather is included in
the employees' length of service.

Normally, shop stewards and health and safety representatives
may not be temporarily laid off unless compelling grounds exist.



Chapter 13
Rules for settlement of industrial disputes

Art. 49 Industrial disputes

Local negotiations

1.

No dispute of an industrial nature between members of the un-
dersigned organisations may cause a work stoppage, but the
parties should strive to resolve such disagreements in accord-
ance with the below provisions.

If an industrial dispute occurs in an enterprise within the scope of
application of the present collective agreement, the parties in the
enterprise or in the workplace must make an attempt to settle the
dispute at the local level. Local negotiations must be conducted

as soon as possible after a request to this effect has been made.

If the employees or the enterprise so requests, an organisation
representative may assist in the negotiations.

The parties are obliged to record the result of the negotiations
conducted in minutes to be signed by both parties.

Mediation

5.

88

If the dispute cannot be resolved at the local level, the parties
may, via their respective organisations, request that it be submit-
ted for mediation.

A mediation meeting shall be held if one of the parties so re-
quests.

The organisation which on behalf of its member requests that a
mediation meeting be held, must in its application include a de-
scription of the matters in dispute and attach relevant documents
as well as a copy of any minutes of the local negotiations.

Every effort should be made to hold the mediation meeting in the
workplace within ten working days of the receipt of the mediation
request from the opposing organisation. The mediation meeting
will be agreed between the organisations.




At the mediation meeting, negotiations are resumed with assis-
tance from the mediation officers of the organisations, no less
than one officer from each organisation. The mediation officers
will seek to resolve the dispute through direct negotiations. The
mediators take minutes of the negotiation result and sign them
with binding effect for the parties.

Organisation meeting

10.

1.

12.

13.

14.

15.

16.
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Before being submitted to the Danish Labour Court or to arbitra-
tion, a dispute may be discussed at a meeting of the organisa-
tions, provided that the organisations are in agreement.

A request for an organisation meeting shall be made to the coun-
terparty organisation within four weeks of the date the mediation
meeting was held.

The organisation meeting should as far as possible be held
within three weeks of receipt of the counterparty organisation’s
request for an organisation meeting. The date of the organisation
meeting shall be fixed according to agreement between the par-
ties.

At the organisation meeting, the matter in dispute is presented
orally to the mediators, and supplementary information is pro-
vided by the representatives of the parties involved, who are
obliged to attend the meeting.

The senior mediator then seeks to resolve the dispute through di-
rect negotiation.

Minutes of the negotiations are taken, including a list of the is-
sues which have been resolved as well as the matters on which
agreement has not been reached. The minutes shall be signed
by the lead negotiators of the organisations. The outcome of the
organisation meeting is binding on the parties.

If the trade union can prove circumstances that give cause for
assuming that the provisions of the collective agreement were
not observed, e.g. if the trade union has attempted unsuccess-
fully to contact the enterprise, the enterprise shall prove to the
DIO Il that the provisions of the collective agreement have been
adhered to.



DIO Il shall present the documentation to the trade union upon
request.

If, in the course of negotiations, it is ascertained that the provi-
sions of the collective agreement have been observed, the case
is closed.

If, in the course of negotiations, it is ascertained that the provi-
sions of the collective agreement have not been observed, DIO
Il approaches the enterprise with a view to ordering it to rectify
matters. DIO Ill sends a copy of the letter to the union, and if
matters are not rectified without delay, the union may bring the
case before the Danish Labour Court.

Industrial arbitration

17.

18.

19.

20.

21.

22.
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If the procedure described above for the settlement of industrial
disputes does not bring a resolution, the dispute may — if it enter-
prises the interpretation of an existing standard agreement re-
garding wages or the provisions of a valid collective agreement
between the organisations — on request of one of the organisa-
tions, be passed to industrial arbitration.

The organisation desiring a dispute to be resolved by way of in-
dustrial arbitration shall submit a request to this effect to the op-
posing organisation within four weeks of the date of the media-
tion meeting or the organisation meeting.

The request for arbitration shall state the nature and extent of the
dispute and include copies of the minutes of the preceding Indus-
trial Disputes Procedure.

The date and time for the arbitration proceedings are fixed ac-
cording to agreement between the organisations.

The Court of Arbitration shall consist of five members, two ap-
pointed by each organisation involved and one arbitrator ap-
pointed by the said organisations. Failing agreement about the
appointment of arbitrator, the organisations shall ask the Presi-
dent of the Danish Labour Court to appoint the arbitrator.

Industrial issues must be considered by an arbitrator with
knowledge of the industry, and legal issues by a legally qualified
arbitrator.



23.

24.

25.

26.

27.

28.

29.

30.

31.

32.
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Generally, "professional disputes” are understood to be disputes
concerning price lists/schedules and interpretations regarding
their application, while "legal disputes" are all the other matters
connected with the collective agreement.

If the parties cannot reach agreement as to the nature of the dis-
pute and the competent arbitrator, both arbitrators hear the case
on its merits together and issue a joint ruling.

If the organisations find it relevant, they may jointly elect a per-
manent professional arbitrator and/or legal arbitrator for a period
of one calendar year at a time. arbitrators are eligible for re-elec-
tion.

No later than 20 working days prior to the hearing before the ar-
bitration tribunal, the complainant organisation sends a statement
of its claim, including case documents which it is going to submit
during the hearing, to the opposing party and the arbitrator.

Similarly, the respondent organisation must submit its points of
defence and any exhibits not later than ten working days before
the arbitration proceedings, to the opposing party and the arbitra-
tor.

Any exchange of reply and rejoinder must be made not later than
six working days before the arbitration proceedings by the claim-
ant and not later than two working days before the arbitration
proceedings by the respondent, respectively.

During the hearing, the matter in dispute is presented orally by a
representative of the organisations, who may not at the same
time be a member of the arbitration tribunal.

The arbitrator is the chairman of the tribunal and presides over
the proceedings. After the deliberation, the dispute is decided by
a simple majority of votes.

If no ruling on the case is reached, the arbitrator shall determine
the issue by issuing a reasoned ruling.

No one may be a member of the mediation committee or the
Court of Arbitration, in a case involving issues concerning the
working conditions at a work location in which the person con-
cerned has a personal interest.



Disputes

33.

The present rules for settlement of industrial disputes do not re-
strict the right of the organisations or their members to stage a
work stoppage ordered by the Confederation of Danish Employ-
ers or the Danish Confederation of Trade Unions without prior
mediation or arbitration proceedings.

Time limits

34.

35.

If the claimant fails to observe the above-mentioned time limits,
the complainant has lost the case and the right to proceed with
the issue in dispute.

The above provision may only be dispensed with if a prior written
agreement to this effect has been concluded between the organi-
sations.

Payment following mediation and arbitration

36.

Amounts due for payment in accordance with mediation or the
arbitration award are paid on the next wage payment day but at
the earliest five working days after the order is issued and the
distribution list were sent to and received by the parties to the
case.

Art. 50 Settlement of industrial disputes involving summary dismis-

sal
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In cases involving instant dismissal, a mediation meeting shall be
held no later than five working days after receipt of the counter-
party organisation’s mediation request, unless agreed otherwise.

If the parties cannot reach agreement in a case involving instant
dismissal at the mediation meeting, the parties may request that
the dispute be settled by way of industrial arbitration.

In situations in which resolution of the case by means of indus-
trial arbitration has been requested, the respective parties may
also request an organisation meeting and/or a negotiation meet-
ing, as long as holding such a meeting is possible without re-
scheduling the industrial arbitration.




The organisation desiring the case to be referred to further pro-
ceedings shall, no later than ten working days of the date of the
mediation meeting/organisations meeting, file a written request
for industrial arbitration.

This time limit may be derogated from by agreement.

Art. 51 Foreign employees’ pay and working conditions

Introductory provisions

1.
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The objective of the provisions is to uphold the provisions of the
collective agreement. The provisions may not be invoked to de-
mand disclosure of information on pay in order to gain general
knowledge of the pay conditions in the enterprise.

The parties to the collective agreement are in agreement that all
work in the Construction and civil engineering industry sector in
Denmark shall be performed in accordance with the provisions of
the collective agreement, so that employees' wages, working
hours and other working conditions are secured.

The parties agree, therefore, that all enterprises should, in the
contracts for the provision of construction and civil engineering
works which they conclude with their subcontractors, always en-
sure that the subcontractors have in-depth knowledge of the ap-
plicable Danish collective agreements and contractual terms.

Furthermore, the parties recommend that the enterprises include
clauses in the building construction contracts stating that the sub-
contractor is obliged to observe the provisions of the relevant FH,
Danish Confederation of Trade Unions’, collective agreements
applicable at any time in relation to the employees who carry out
the work, and that non-compliance with this requirement will be
considered a material breach of this requirement.

It is agreed that the above contract clause means that work stop-
pages intended to force an enterprise to sign the relevant collec-
tive agreement may be avoided because the subcontractor is
obliged to comply with its provisions.




Organisation meetings

6.

10.

1.

12.

If the union proves circumstances which give reason to assume
that the provisions of the collective agreement have been vio-
lated, e.g. if the union has tried to contact the enterprise without
success, the enterprise shall immediately communicate with DIO
lI. Similarly, DIO Il must immediately communicate with the
trade union.

Such approaches shall result in an organisation meeting being
convened immediately between the parties to the collective
agreement. In addition to the parties to the collective agreement,
the principal and the subcontractor shall also participate. The
meeting shall be held at the building site within 48 hours, unless
otherwise agreed.

All relevant background information shall be presented at the or-
ganisation meeting. At the organisation meeting, the onus is on
the subcontractor to prove compliance with the provisions of the
collective agreement.

Furthermore, at the organisation meeting, the parties may dis-
cuss the fact that the subcontractor is not covered by a collective
agreement.

If any of the relevant background information cannot be pre-
sented at the organisation meeting, it must be submitted to the
union no later than 72 hours after the organisation meeting.

If the claim concerns a single employee, the disclosure of back-
ground information relating to such employee requires their con-
sent.

If the requirement to disclose background information concerns a
staff group, the disclosure does not require their consent, but the
information must be presented in a manner which ensures their
anonymity.

If, in the course of negotiations, it is ascertained that the provi-
sions of the collective agreement have been observed, the case
is closed.

Industrial arbitration

13.
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If agreement on whether the provisions of the collective agree-
ment cannot immediately be reached during the organisation



14.

15.

16.

meeting, a permanent arbitrator appointed by the Danish Labour
Court may accede to the arbitration tribunal in order to deliver an
arbitration award as quickly as possible.

In cases involving enterprises which are not members of DIO llI,
the tribunal shall comprise representatives of the enterprise and
the trade union.

Based on the information submitted, the Court of Arbitration will
decide in its award whether the provisions of the collective agree-
ment have been observed and — to the extent possible — deter-
mine any additional amount due to be paid.

If the organisation meeting or the arbitration conclude that the
provisions of the collective agreement have not been observed,
DIO Il is obliged to communicate with the original principal with a
view to the latter contributing to the resolution of the matter. DIO
Il shall inform the trade union hereof.

Briefing the unions

17.

The enterprise shall submit documentation to the union stating
that any additional payment requirements have been met after
the organisation meeting or the industrial arbitration.

Confidentiality

18.

The parties agree that any and all disclosed information on
wages shall be treated as confidential and may only be used in
settlement of industrial disputes regarding the question of ap-
plicability of the provisions of the collective agreement and that it
may not in any manner be made public unless the case has been
concluded by way of industrial arbitration or in the Danish Labour
Court.

Art. 52 Labour law
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In the event of an alleged breach of the provisions of the collec-
tive agreement, a joint meeting with the participation of the Con-
federation of Danish Employers and the Danish Trade Union
Confederation shall be held before the case is brought before the
Danish Labour Court.




Art. 53 Urgent cases

If a dispute arises between an enterprise and an employee about
the quality of the work performed, the matter may be submitted
as an urgent case. In that case, the procedure follows the time
limits specified in the ‘Standard procedure for the settlement of
industrial disputes’.

Art. 54 Work stoppage and refusal due to health and safety matters

The provisions of the collective agreement do not limit the em-
ployees’ right to participate in work stoppages without prior medi-
ation or arbitration subject to ‘Standard procedure for the settle-
ment of industrial disputes’.

In this connection, reference is made to Article 17, sub-clause 2
of the Standard Procedure which states that in the event of a
health and safety hazard, the employee is entitled to stop the
work.

Art. 55 Disputes inconsistent with the provisions of the collective

agreement
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If an enterprise or its employees judge that there is a risk of dis-
putes conflict with the provisions of the collective agreement, ne-
gotiations between the parties to the collective agreement and
the local parties must at the request of one of the parties be initi-
ated without delay in order to determine the background to the
dispute.

If, as a result of such negotiations, the parties finds it relevant, a
follow-up meeting must be held as soon as possible and within
five working days after the request for such a meeting, if possi-
ble, at the enterprise’s premises.

The above provisions do not alter the general provisions regard-
ing the resolution of disputes in conflict with the collective agree-
ment; see the relevant provisions of the General Agreement.
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Chapter 14
Equal pay board

Art. 56 Equal pay board

The parties to the collective agreement have established an equal pay
board based on the principles specified below:

Overall framework

1.

98

The Equal Pay Board is established on the basis of the model
used for the Danish Board of Dismissals.

The Board will examine cases regarding the interpretation and
understanding as well as violations of the provisions of the Dan-
ish Equal Pay Act (ligelensloven) and the manner of their imple-
mentation in the collective agreement. Matters concerning imple-
mentation agreements must be brought before the Board, unless
they are covered by the provisions of Articles 11, sub-clause 2,
and Art. 22, sub-clause 1 of the Labour Court Act

The Board shall firstly be able to resolve disputes relating to the
key provisions of the Act, i.e. Article 1, sub-clauses 1-3, and Arti-
cle 3.

Issues relating to Article 5a, sub-clause 4 of the Act and the rele-
vant provisions of agreements shall primarily be resolved pursu-
ant to the stipulations of the Cooperation Agreement. Only legal
disputes in the form of disagreements regarding breaches or in-
terpretation of the provisions may be brought before the Board.

The parties agree to strive to establish a unified system of sanc-
tions.

Where a particular matter includes aspects relating to breaches
and interpretations of the equal pay provisions and other ele-
ments of the collective agreement at the same time, the Board
may also address these additional elements of the collective
agreement. However, if such other issues require very specific
knowledge of the provisions of the collective agreement, they
may on request be referred to the industrial disputes procedure
for independent consideration.
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Cases may not be submitted to the Board until the ordinary nego-
tiation channels in the industrial law system have been com-
pletely exhausted. This implies that local negotiations, the media-
tion meeting and the organisation meeting have all been held.
Furthermore, the Board must hold a preparatory meeting similar
to the type of meetings with the Danish Board of Dismissals.

The parties to the collective agreement agree that the time limits
that apply to the dispute resolution procedure of the Danish
Board of Dismissals are not expedient for the handling of equal
pay cases which often involve many facts that need to be exam-
ined. It has, therefore, been agreed that it is appropriate to set
other time limits that will better balance the need for a quick deci-
sion and due consideration of a proper statement of the cases.

Such board will, if relevant, be established in accordance with the
above guidelines, with the necessary adaptations.



Chapter 15
Other provisions

Art. 57 Workwear

Enterprises supply employees who have been employed for
more than three months in the enterprise with two sets of stand-
ard workwear per year at the choice of the enterprise. Workwear
may be supplied in accordance with a fixed annual schedule de-
termined by the enterprise and is the property of the enterprise.

Art. 58 Pilot schemes

Subject to local agreement and approval by the organisations, it
may be agreed to use pilot schemes which deviate from the pro-
visions of the collective agreement, for example — based on local
agreements — to supplement and derogate from the agreement’s
provisions on working hours, the introduction of alternative col-
laboration forms, job rotation, mixed work teams or common pay
types for various trade groups.

In the case of pilot schemes involving prolonged working hours, it
may be agreed that pension contributions, special wage accrual
scheme and the holiday allowance pay for working hours in ex-
cess of 37 hours per week should be converted into a supple-
ment to the individual employee’s wages.

Art. 59 Electronic documents
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Enterprises may submit any other documents regarding past or
present employment by available electronic means of communi-
cation, e.g. E-Boks or e-mail, with releasing effect.

Should an enterprise wish to make use of this option, it may do
so with three months’ prior notice to its employees, unless other-
wise agreed. After the expiry of the notification period,




employees who are unable to collect the documents electroni-
cally will be provided with them upon application to the enter-
prise.

Art. 60 Circumvention of the collective agreement
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The parties agree that if self-employed business enterprises
carry out a specific job in an employee-like employment relation-
ship (false self-employment), it can be considered a circumven-
tion of the collective agreement.

However, it will not be regarded as a circumvention of the collec-
tive agreement if two or more enterprises enter into an agree-
ment for the provision of specified works on the principles of ac-
tual cooperation between independent enterprises or if a subcon-
tractor or a specialised enterprise takes on employees for the
provision of such works.

Disagreements about the circumvention of the collective agree-
ment can be dealt with according to applicable industrial dispute
provisions.

In the assessment of whether the provisions of the collective
agreement have been circumvented, it must as a general guide-
line be taken into account whether the self-employed person exe-
cutes the managerial prerogative over the work performed, is re-
sponsible for the quality of the work, is financially liable and
bears the financial risk of the work.

Where it is unclear whether work is being performed as a con-
tractual relationship in the construction and civil engineering sec-
tors or as false self-employment, the Danish Metal Workers' Un-
ion and the Danish Union of Plumbers and Allied Workers may
receive information about the name and CVR no. of the individual
sub-contractor(s) and, if possible, information about which collec-
tive agreement applies to the sub-contractor.




Art. 61 Local agreements

1. A enterprise and its employees may make local, supplementary
agreements about working conditions in the individual enterprise,
including agreements on travel allowance and outwork, i.e. work
away from the usual place of work, which, however, may not be
contrary to this present collective agreement.

2. Local agreements, customs or regulations may — with the excep-
tions mentioned in sub-clause 3 — be terminated by either party
by giving two months' notice to expire on the first day of any
month, unless an agreement on a longer notice period has been
concluded.

3. Notice of termination of local agreements on the use of work
studies may, however, not be given at shorter notice than six
months to expire on the first day of any month. Any minute or
hour factors fixed in relation to such work study agreements are
subject to the ordinary notice pursuant to sub-clause 2.

4. In the event of notice being given in accordance with sub-clauses
2 and 3, the party giving notice is under an obligation to arrange
for local negotiations to be conducted and, if agreement cannot
be reached, to refer the matter to a mediation meeting and possi-
bly an organisation meeting.

5. The parties will not be released from the local agreement, cus-
tom or regulation before these general rules have been ob-
served, even if it is past the date of expiry.

6. However, the above provisions only apply insofar as they are not
set aside by the provisions of Articles 21, 22 and 24.

7. Where local agreements are concluded that materially amend
pay and working conditions, the enterprise informs the affected
employees to the necessary extent.

Local agreements in the absence of an elected shop steward

8. If no shop steward has been elected, local agreements that do
not deviate from the collective agreement may be concluded sub-
ject to acceptance by more than half of the employees to be cov-
ered by the local agreement.
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In situations where no shop steward has been elected, cf. above,
local agreements can also be concluded or terminated, as has
been the practice to date between the enterprise and the employ-
ees.

Art. 62 Mutual obligations

The following applies to enterprises that were previously subject to
the collective agreement between the Danish Union of Plumbers
and Allied Workers and the Federation of Danish Building Indus-
tries (BYG):

Prohibition against other provisions

1. It is considered a breach of this collective agreement if the con-
tracting parties allow their members to carry out work or work on
terms other than those provided for in this collective agreement.

Access to employment of unskilled labour

2. The work within the scope of this collective agreement and price
lists can also be performed by unskilled labour, subject to compli-
ance with the conditions of this collective agreement and price
lists.

Information about agreements concluded

3. The Danish Union of Plumbers and Allied Workers and the Dan-
ish Metal Workers' Union are obliged to forward to the DIO Il any
negotiation results that affect the members of the DIO Il mem-
bers who are engaged in plumbing, heating and sanitation work.

4, Changes usually enter into force for the members of the DIO lll
at the same time as they become effective for the members of
the Danish Union of Plumbers and Allied Workers and the Dan-
ish Metal Workers' Union, but not earlier than one month after
the DIO Il has received them in a printed version.
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Derogation

5. Work involving the laying of diagonal slate on roofs and minor
plumbing work (i.e. work of less than one day's duration) are ex-
empted from the above agreement on preferential provisions.

Art. 63 Employment code

The parties to the collective agreement agree that it must be vol-
untary for employees to enter into agreements with the enterprise
on the purchase of benefits in connection with the employment
contract, and that according to the parties' understanding it will
be contrary the provisions of the collective agreement to make a
contract of employment conditional on the employees' entering
into such agreement.

Art. 64 Duration of the collective agreement

This collective agreement and related negotiated protocols and piece
rate lists, etc., come into force on 1 March 2023 and, in compliance with
the rules in force at any time, are effective between the parties to the col-
lective agreement until terminated in writing to expire on 1 March, but not
earlier than on 1 March 2025.

Copenhagen, 17 March 2023

For DI collective agreement lll...........ooovvvviviviiiiiiiiiiiiiiiieeeee,

On behalf of the Danish Metal Workers'
Union:

On behalf of the Danish Union of Plumbers
and Allied Workers:
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Chapter 16
Provisions relating to apprentices |

Regardless of the below provisions, the administration of the accrual and
payment of the free choice account follows the calendar year.

Art. 1 Scope

The provisions laid down in this agreement apply to apprentices
and adult apprentices employed under the provisions of the Dan-
ish Vocational Education and Training Act (Lov om
Erhvervsuddannelse), including apprentices in the training pro-
grammesas stipulated in Article 1sub-clause 1 of Annex IV

Moreover, the provisions cover other apprentices being trained
by adults and covered by the Industrial Agreement concluded be-
tween the Confederation of Danish Industries and DIO I.

Basic vocational education and training

3.

Except for Articles 2, 16 and 17, the provisions relating to ap-
prentices apply to apprentices under the practical training part of
the basic vocational education and training programme
(Erhvervsgrunduddannelsen — EGU).

The Industrial Agreement concluded between CO-Industri and
DIO | applies to all matters not mentioned in these present provi-
sions relating to apprentices.

CHAPTER I. Cooperation

Art. 2 Local cooperation
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Pursuant to the cooperation agreement of the central organisa-
tions, matters relating to the training of apprentices in the individ-
ual enterprise may be considered by the works council where
such a council exists. If any dispute between the parties cannot
be settled by the works council, the matter must be heard in ac-
cordance with the provisions of the Danish Vocational Education
and Training Act.




In enterprises with at least four apprentices in the trades stated in
Article 1 and Annex IV, the apprentices must have the oppor-
tunity to elect a spokesperson. The spokesperson is elected from
among apprentices having received at least nine months' training
in the enterprise after deduction of school attendance.

As a representative of the colleagues from among whom he/she
was elected, the spokesperson can submit proposals, recom-
mendations and complaints about training, and in enterprises in
which no shop steward has been elected, also pay and working
conditions, to the enterprise.

Together with the corporate governance, the spokesperson is
obliged to make an effort to resolve any problems that may arise.
The enterprise or the spokesperson may, if desired, involve the
adult employees' shop steward.

In cases where a subcommittee set up by the works council con-
siders matters regarding on-the-job training of apprentices, the
subcommittee must be supplemented with a spokesperson for
the apprentices.

CHAPTER Il. Working hours

Art. 3 Normal working hours

Normal working hours for apprentices must coincide with those fixed for
the employees in the enterprise

Art. 4 Overtime
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Working hours for apprentices under 18 years of age must usu-
ally not exceed the usual working hours for adults.

Apprentices under 18 years of age must not be employed for
more than a total of ten hours per day.

Work performed outside the normal daily working hours fixed
during each week is paid at the same rate as that applying to
adult employees; see Article 13 of the Industrial Agreement.




Art. 5 Shift work

Apprentices who have attained the age of 18 may perform shift work to-
gether with adult employees according to the same guidelines and to the
same extent as applies to adult employees.

The shift work allowance is the same as for adult workers.

Art. 6 Days off

In addition to public holidays as stipulated at any given time by legisla-
tion, 1 May and 5 June (Constitution Day) and 24 December are full days
off. Moreover, apprentices are covered by the provisions of the Industrial
Agreement (Article 18). For these days, apprentices are paid wages in
accordance with the rates fixed in Article 8, sub-clause 1. However, adult
apprentices who are paid in accordance with Article 22 of the Industrial
Agreement are covered by the provisions of Article 18, sub-clause 1 and
Article 25 of the Industrial Agreement.

CHAPTER Illl. Work requiring employees to work away from the
usual place of work and work requiring employees to be away from
their homes overnight

Art. 7 Work requiring employees to work away from the usual
place of work and work requiring employees to be away

from their homes overnight

Payment for work requiring employees to work away from the usual
place of work and work requiring employees to be away from their
homes overnight will be provided in accordance with Articles 19 and 20
of the Industrial Agreement.

In cases where an apprentice performs work requiring employees to
work away from the usual place of work and work requiring employees to
be away from their homes overnight, the expenses this may cause for
the apprentice will be paid by the enterprise. Any advance necessary for
paying these expenses must be paid to the apprentice prior to the
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commencement of the work requiring employees to work away from the
usual place of work and work requiring employees to be away from their
homes overnight, and the apprentice must settle any outstanding ac-
counts with the enterprise immediately after returning to the enterprise.

CHAPTER IV. Pay conditions

Art. 8 Minimum pay

1. The minimum pay for apprentices and those under 18 years of
age amounts to:

1.3.2023 1.3.2024

1 0-1 years 77.05 79.75

2 1-2 years 87.35 90.40

3 2-3 years 93.90 97.20

4 3-4 years 108.75 112.55

5 Over 4 131.40 136.00
years

All amounts are in DKK.

2. The above rates being minimum rates, the organisations agree
that the enterprise should base pay rate variation on a systematic
evaluation where the individual apprentice's skills and efforts in
production are taken into account. Likewise, the nature of the
work and any special nuisances connected with the performance
of work should be taken into account.

If, in the opinion of the union, the above provisions have not been
complied with, DIO | is prepared to discuss the matter with the
union.

School attendance

3. Wages during periods in school are calculated on the basis of the
enterprise's normal weekly working hours during the school peri-
ods.
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Changes of rates and credits

4.

Apprentices are transferred from rate 1 to rate 2:

a. after the end of the first year of the training agreement if the
training programme does not include an introductory basic
programme in school (e.g. craft's apprenticeship); or

b. after having obtained a certificate for having passed the
basic training course and six months' practical training
within the relevant training programme.

Where an apprentice gains merits due to previous employ-
ment and/or training or education, and for the time that an
apprentice has been engaged in school internship prior to
the on-the-job learning, the duration of the lowest rates will
be offset accordingly.

It is recommended that the enterprise and apprentice jointly
contact the vocational school to obtain information about the
content of the apprentice’s education and training to ensure
placement in the correct pay category.

Other apprentices

5.

For other apprentices, see Article 1, sub-clause 2, who are
trained by adults covered by the collective agreement concluded
between CO-industri and DIO |, wages are fixed by local agree-
ment in the enterprise, but wages must be at least the amount
stated in Article 8, sub-clause 1.

Prolongation of the training programme

6.
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If the training period is prolonged for reasons beyond the control
of the apprentice, including delays in school instruction and injury
suffered in the enterprise, the minimum wages fixed for adult em-
ployees within the trade are paid during the extended training pe-
riod.

If the training period is prolonged with the approval of the trade
committee in connection with a transfer to another

training institution or because of sickness, payment during the
prolonged training period is at the rate applicable to the last
stage of the programme concerned.



Inconvenience allowance

7. The inconvenience allowances agreed locally for adult employ-
ees in the trade also apply to apprentices performing work under
the same conditions as adult employees.

ATP

8. After having attained the age of 16, apprentices are covered by
the provisions regarding membership of the Danish Labour Mar-
ket Supplementary Pension Scheme (Arbejdsmarkedets Tillaeg-
spension — ATP).

Protective footwear

9. Apprentices are covered by the rules on protective footwear; see
Annex 7 to the Industrial Agreement.

Wages to adult apprentices

10. Adult apprentices

a.

Adult apprentices are understood as apprentices who are
25 years or older when the training agreement is concluded.

It is recommended that adult apprentices who are undergo-
ing introductory vocational training in accordance with the
Danish Vocational Education and Training Act be paid in ac-
cordance with the provisions of Article 22 of the Industrial
Agreement.

However, adult apprentices who have been employed by
the enterprise in question for at least 12 months prior to the
conclusion of the training agreement are paid in accordance
with Article 22 of the Industrial Agreement.

Basic vocational education and training programme

11. Apprentices following the basic vocational education and training
programme (EGU) are paid at the minimum rate of pay levels 1
and 2, during their practical training period in the enterprise.
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Art. 9 Piece-work and other incentive pay schemes

The organisations agree that apprentices may perform piece-work and
work under other incentive pay schemes.

However, apprentices should not normally perform independent piece-
work during their first year of training, whereas it is considered useful for
reasons of training that apprentices are given such opportunity in the re-
maining part of their apprenticeship.

When performing piece-work, the apprentice should be given the possi-
bility of earning a suitable piece-work bonus compared with the minimum
rates stated in Article 8 if the output is reasonable.

Where apprentices participate in the piece-work of adult workers, local
agreements are made between the employer and the adult employees
as to the amount at which the apprentice(s) take(s) part in such piece-
work. The apprentice(s) must be heard in connection with the conclusion
of the agreement.

When the work has been completed, any piece-work bonus is paid in ac-
cordance with the rules applying to adult piece-workers.

CHAPTER V. Other provisions

Art. 10 Pay during sickness

Apprentices are covered by the Danish Sickness Benefits Act (Lov om
dagpenge ved sygdom eller fgdsel), including its provisions concerning
notification and evidence.

Where an apprentice falls ill or is injured in the workplace and has to
leave his or her job according to prior agreement with the enterprise, the
apprentice shall be paid wages corresponding to the loss of income suf-
fered by the apprentice; see the note to Article 29, sub-clause 2 of the In-
dustrial Agreement.

If the apprentice is paid under the provisions on adult pay in the Indus-
trial Agreement, the apprentice is paid in accordance with Article 29 of
the Industrial Agreement in case of sickness and injury. Any entitlement
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of these apprentices to holiday pay during sickness is subject to the pro-
visions of Article 40 of the Industrial Agreement.

Note 1.

Danish Ministry of Employment, Act No. 68 of 25 January 2019 (the
Sickness Benefits Act) provides that the enterprise has no obligation to
pay sickness benefit for a period of sickness that occurs within the first
eight weeks of employment. This provision does not apply to appren-
tices.

Note 2

If an apprentice repeatedly and without sufficient reason fails to provide
evidence of absence due to sickness, the enterprise is entitled, accord-
ing to Article 61, sub-clause 1, of the Danish Vocational Education and
Training Act to cancel the apprenticeship contract.

Art. 11 Appearance before a draft board

The enterprise must give the apprentice the necessary time off to appear
before a draft board. Immediately on being summoned to appear before
a draft board, the apprentice is obliged to inform the enterprise of the
time he or she is to appear before the board.

Payment for time spent in this connection, which must be limited to a
minimum, is as stated in Article 8, sub-clause1.

Art. 12 Training courses

1. Apprentices may be allowed time off without pay for a maximum
of one week to participate in one of the unions' youth courses
concerning collective agreements for apprentices.

2. After six months' employment in the same enterprise (including
any periods in school), apprentices are entitled to apply for sup-
port from the Skills Development Fund for the Industrial Sector.
Support is granted for participation in education and training in
the apprentice’s leisure time to the same extent and on the same
terms as apply to other employees covered by the Industrial
Agreement. The apprentice is not considered to be under notice
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of dismissal, although the training agreement is of limited dura-

tion.

Art. 13 Pension and insurance

113

a. Apprentices are covered by the pension scheme mentioned
in Article 34 of the Industrial Agreement when they attain
the age of 18 and have acquired two months’ length of ser-
vice.

b. However, at the ages of 18 and 19, the employee’s contri-
butions amount to 4% from the enterprise and 2% from the
employee, making a total of 6%. In addition, the enterprise
will bear the costs of the insurance scheme stated in sub-
clause 7.

c. Effective the month in which the employee turns 20 years
old and has accrued 2 months’ length of service, the rates
agreed in Article 34 of the Industrial Agreement will apply.

Apprentices who commence vocational training before they turn
18 will until they attain the age of 18 be covered by the insurance
scheme mentioned in sub-clause 7.

Apprentices who, after having been covered by the pension
scheme, commence vocational training in an enterprise within
the area covered by the pension scheme continue to be covered
during the training period.

Apprentices who pursuant to Article 55, sub-clause 2, of the Dan-
ish Vocational education and training Act are entitled to pension
according to the rules of the collective agreement in another
training area are not covered by sub-clauses 1-3, regardless of
the fact that payments are made to Industriens Pension.

Apprentices who have attained the age of 18 and who have
served their apprenticeship will have acquired the necessary two
months’ length of service to be covered by the pension scheme if
they continue their employment with the enterprise.

Adult apprentices continue in the pension scheme during the ap-
prenticeship if they are covered by the scheme before they enter




into the apprenticeship agreement. For adult apprentices, the ap-
prenticeship may count as part of the two months' length of ser-
vice required to enrol in the pension scheme.

7. Apprentices — with the exception of sub-clause 1, para. b — not
already covered by an employer-paid pension or insurance
scheme paid by the employer, whether in accordance with sub-
clause 3 or on another basis, are entitled to the following insur-
ance benefits:

- Disability pension

- Disability lump-sum

- Insurance against critical illness
- Life cover

Access to the benefits, the amount of the insurance sum and the
terms of cover follow the guidelines in force at any given time In-
dustriens Pension. If, according to the guidelines, an employee
has the option of making alternative combinations of benefits,
such option may only be exercised if the employee pays any in-
crease in cost.

The enterprise pays the costs of the scheme.

If the employee is transferred to being covered by Industriens
Pension or another employer-paid pension scheme, the obliga-
tion of the enterprise according to this provision terminates.

8. The rate in sub-clause 1, para. b will be increased to the rates in
the Industrial Agreement if the pension payment for 18-19 years
olds that is refunded to the enterprises through the AUB Insur-
ance Scheme in sub-section 7 should become void and, in such
case, the parties to the collective agreement determine the
month of entry into force.

CHAPTER VI. Holidays and public holidays

Art. 14 Holidays

1. Apprentices employed by members of DIO | are covered by Arti-
cle 40 of the Industrial Agreement.
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Supplementary holiday pay

2.

If apprentices have no entitlement to holiday allowance for all the
holidays in the cases stated in Article 42, sub-clauses 1 and 2,
(until 1 September 2020: Article 9, sub-clauses 1 and 2) of the
Danish Holiday Act (Ferieloven), the enterprise pays wages as
stipulated in Article 8, sub-clause 1, of the provisions relating to
apprentices in respect of the remaining number of days. Exempt
from this provision are adult apprentices who are paid in accord-
ance with the provisions of Article 22 of the Industrial Agreement.

Holiday closure

3.

If an entire enterprise closes for the holidays and the adult ap-
prentice has not accrued holiday allowance for the entire period
of the holiday closure, the adult apprentice is paid in accordance
with the provisions of Article 22 of the Industrial Agreement, pro-
vided that such pay has been fixed in the training agreement. For
adult apprentices who are not paid in accordance with Article 22
of the Industrial Agreement but are paid a higher rate than that
stated in Article 8, sub-clause 1, of the provisions relating to ap-
prentices, the minimum rates stated in Article 8, sub-clause 1,
apply in this situation.

Art. 15 Public holiday pay
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Payment for public holidays is as stated in Article 8, sub-clause
1.

Adult apprentices who receive pay corresponding to that fixed in
Article 22 of the Industrial Agreement are covered by the provi-
sions of Article 25 of the Industrial Agreement.

No payment is made for public holidays falling on days on which
work is normally not performed in the enterprise and which con-
sequently cause no reduction in the normal pay for the week in
question.

The right to payment for public holidays as stipulated in sub-
clause 1 is forfeited if, without valid reason, the apprentice fails to
attend for work on the last working day before and/or the first
working day after the public holiday(s) and any adjoining holidays




and/or days of closure. Sickness evidenced by a medical certifi-
cate, absence for a reason for which the apprentice is not re-
sponsible and absence approved by the enterprise are not
deemed to be absence from work if the apprentice contacts the
enterprise on the first working day after his or her absence and
obtains such approval.

If the enterprise cannot accept the reason for the absence given
by the apprentice, it must inform the apprentice of its decision
forthwith.

In the case the apprentice finds the decision to be unreasonable,
he or she shall have the opportunity to obtain expert assistance
for a closer examination of the validity of the refusal.

CHAPTER VII. Education and training

Art. 16 School attendance
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During the time they attend courses held at schools, apprentices
are in principle transferred to the school.

Consequently, they are not obliged to work in the enterprise be-
fore or after school hours, nor on any individual days off which
must be made up for by extra instruction in the remaining part of
the period in school.

During school holidays, e.g. in connection with Christmas, Easter
and Whitsun, and provided that the enterprise is not closed, ap-
prentices must meet for work in the enterprise on any weekdays
that may be included in the holidays. Such days are added to the
training period. The enterprise must pay the expenses for the ap-
prentice's stay in a residence hall, which are laid down in the an-
nual finance act:

a. Where an apprentice is directed to attend a school in ac-
cordance with the provisions on the free choice of school.

b.  Where the apprentice can only participate in the training
programme at a school that entitles him or her to admission
in a hall of residence with payment at the rate (2020 level:
DKK 542/week) laid down in the annual financial regula-
tions.




Any advance necessary for paying these expenses is paid to the
apprentice prior to the commencement of the period in school,
and the apprentice must settle any outstanding accounts with the
enterprise immediately after returning to the enterprise.

Please also see Atrticle 2, sub-clause 3, of Annex Ill on transpor-
tation allowance.

The enterprise pays the expenses for adult apprentices' instruc-
tion in school, any supplementary training outside the enterprise
and the test for completed apprenticeship.

CHAPTER VIIl. Disagreements/settlement of industrial disputes

Art. 17 Labour organisations' right to present complaints
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If the organisations receive a complaint about insufficient training
of apprentices, the complaint is presented to the relevant trade
committee. The committee shall then consider the case in ac-
cordance with the provisions of the Danish Vocational Education
and Training Act and generally according to the provisions
agreed between the organisations.

It should be endeavoured to settle disputes between apprentices
and enterprises by negotiation with the participation of the organ-
isations. If an agreement is not reached, the matter shall be re-
ferred to the industrial committee before proceeding with the Dis-
putes Board.

If a case is brought before the Dispute Board and is rejected by it
because the case enterprises interpretation of the apprenticeship
agreement, the case is reopened for negotiation between the or-
ganisations. If agreement is not reached, cases of this nature
may be referred for a final decision by industrial arbitration.




CHAPTER IX. Commencement and termination

Art. 18 Term of the agreement

This agreement, which also covers existing apprenticeships, enters into
force on 1 March 2023.

The agreement runs concurrently with the Industrial Agreement and may
be terminated and negotiated together with the latter.
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Protocol on transportation allowance for apprentices

Art. 1

Scope

The agreement covers:

1.

Art. 2
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All present and future enterprises that have employed or will em-
ploy apprentices for training in the iron and metal industries.

All present and future apprentices employed in the above enter-
prises.

Contents

The enterprise reimburses the apprentice's expenses for
transport when the total journey to and from school is 20 km or
more. The total journey to and from school is the nearest route
from the place of residence, lodgings or place of training to the
school and back to the place of residence, lodgings or place of
training.

It is a condition for receiving reimbursement of transportation ex-
penses that the apprentice not be able to attend classes at a
school situated closer to the apprentice's place of residence or
place of training than the school attended.

The enterprise pays the costs connected with transport to school
in the cases where the enterprise must pay for the apprentice's
stay in a residence hall according to Article 16, sub-clause 2, of
the Executive Order.

Public transport must be used to the widest extent possible. If the
use of such means of transport will cause unreasonable incon-
venience to the apprentice concerned, the apprentice may use
his or her own means of transport, always subject to the approval
of the enterprise in each individual case.

If means of public transport are used, the expenses actually paid
will be reimbursed. Following prior approval by the enterprise, the
cheapest and most efficient way of transport must be used taking
local conditions into account, and wherever possible season tick-
ets, clip cards, etc. must be used.

If the apprentice uses his or her own means of transport, see
sub-clause 4, a transportation allowance shall be granted on 1



March 2023 of DKK 1.18, on 1 March 2024 of DKK 1.23 per km
travelled when the total journey to and from school is 20 km or
more.

Accommodated apprentices are granted reimbursement of their
transportation expenses for the distance to and from their lodg-
ings and for the distance between their lodgings and their usual
place of residence in connection with weekends and Easter and
Christmas holidays if the condition on distance in sub-clause 1

has been met. The provisions in sub-clauses 2 and 3 apply by

analogy to transportation allowance pursuant to this sub-clause.

If transport between several departments of a school is neces-
sary on the same day, this allowance is granted irrespective of
the conditions on distance set out in sub-clause 1.

Art. 3 Settlement of industrial disputes

Disputes regarding this protocol may be settled in accordance
with the procedure for the settlement of industrial disputes.

Art. 4 Commencement
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This protocol, which also covers existing apprenticeships, enters
into force on 1 March 1991 and runs together with the Industrial

Agreement and may be terminated and negotiated together with
the Industrial Agreement.

The protocol was concluded on the assumption that pursuant to
the Danish Act of 22 November 1990 on the Employers' Trainee
Reimbursement Scheme (Arbejdsgivernes Elevrefusion — AER)
reimbursement may be granted in whole or in part to cover the
expenses paid by the enterprises, with the exception of the dero-
gation circumstances mentioned in Article 2, sub-clause 3.

Copenhagen, 1 March 1991



Chapter 17
Provisions relating to apprentices Il

For employment of apprentices in the heating, sanitation and plumbing
industries, see the provisions of sub-clause 26 of the collective agree-
ment for the heating, sanitation and plumbing industries concluded be-
tween the Danish Mechanical and Electrical Contractors Association and
the Danish Union of Plumbers and Allied Workers, which can be found
on the website of the Danish Union of Plumbers and Allied Workers,
www.blikroer.dk, or at the website of the Danish Construction Associa-
tion, www.danskbyggeri.dk.

Protocols

Protocol on health and safety at work

The parties agree to work together on health and safety at work to re-
duce accidents, injuries and attrition in the industry. A multi-pronged ef-
fort containing the enterprises’ health and safety at work activities, the
parties’ support of the enterprises’ and the authority’s activities are
needed.

This health and safety at work protocol outline this multi-faceted ap-
proach, including the following:

1) Health and safety at work in enterprises

2) The parties' engagement efforts with enterprises

3) BAM-BUS and knowledge service (Videntjenesten)

4) The parties' health and safety at work policy measures

The individual components are explained in more detail below.

1) Health and safety at work in enterprises

The organisations below agree that health and safety at work are im-
portant elements in connection with day-to-day work. Observance of the
provisions in force at any time pertaining to health and safety at work is a
necessity to ensure the health and safety of employees just as the exer-
cise of proper care and attention to matters that may contribute to
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improving the future health and safety at work standards at the enter-
prise or in the broader industry is generally of significant importance.

The parties therefore agree to encourage both the employee and the en-
terprise's management to meet their respective responsibilities and to
cooperate constructively with the aim of ensuring a high standard of
health and safety. For enterprises where a health and safety at work or-
ganisation (HSO) is required, cooperation occurs within the framework of
such an organisation.

Meanwhile, the parties agree that, under current provisions, the enter-
prise’s management remains liable for ensuring that individual employ-
ees are given the possibility of performing their work in accordance with
this. The employer shall therefore provide the necessary safety
measures and technical aids and provide employees with appropriate in-
structions for the performance of the work. In this context, the individual
employee may seek guidance if the employee is in doubt as to whether a
work situation carries a health and safety risk. The guideline can be ob-
tained via the enterprise’s health and safety at work organisation (HSO),
the Construction Industry’s Health And Safety At Work Bus (BAM-BUS),
the Sector Association For Health And Safety In Construction And Civil
Engineering (BFA Bygge- og Anlaeg), organisations or the Danish Work-
ing Environment Authority.

The parties further agree that the employees have a duty to contribute to
ensuring appropriate health and safety working conditions within their
field of activity. If, despite the enterprise's instructions and the presence
of the necessary safety equipment, an employee nevertheless disre-
gards clear and well-known health and safety rules, such action will be
considered a material breach of the conditions of employment, which
may have consequences under employment law. Disagreements about
this can be settled in accordance with the collective agreement’s provi-
sions for handling industrial disputes.

2) The parties' engagement efforts with enterprises

The parties agree on the importance of preventive efforts concerning
health and safety at work in enterprises.

Consequently, the parties are implementing collaboration initiatives on
health and safety at work in enterprises and behavioural conduct. The
activities target both the employer and the employees.

Health and safety at work collaboration
Legislation requires enterprises and employees to collaborate on health
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and safety at work Enterprises with ten or more employees do so
through a health and safety at work organisation (AMO), while enter-
prises with fewer than ten employees do so via direct collaboration be-
tween the employer and the employees. The AMO provisions will be re-
vised and updated in 2023. Once the Sector Association For Health And
Safety In Construction And Civil Engineering (BFA Bygge- og Anleeg)
documentation has been updated, the parties will jointly disseminate it
targeting enterprises with and without an HSO.

Safety culture and behaviour efforts

To support the preventive work environment work in enterprises, it is im-
portant to also work on influencing the safety culture and behaviour in
the industry. The parties will therefore commence:

1. A mapping of initiatives already taken by the industry
2. Specifications of further initiatives needed
3. Initiatives, including knowledge sharing on various behaviour-

regulating tools, e.g. in an online idea catalogue

(3) The Construction Industry's Health and Safety at Work Bus and
Knowledge Service (Videntjeneste) for Building Contractors and
Consultants

The Construction Industry’s Health and Safety at Work Bus (Byggeriets
Arbejdsmiljgbus — BAM-BUS) is a joint, mobile consultancy service, the
purpose of which is to promote sound health and safety at work practices
and knowledge about the development of a good working environment
and prevention of health and safety challenges on building sites and for
construction enterprises and their employees. BAM-BUS currently has
ten full-time consultants, a secretary and a secretariat manager.

The knowledge service (Videntjeneste) for building contractors and con-
sultants is intended to help share knowledge with the actors in the plan-
ning phase of value creation in the building processes through solid
health and safety at work efforts. From 2024, on the condition that fi-
nancing is made available, the knowledge service (Videntjeneste) will be
integrated with Construction Industry’s Health and Safety At Work Bus
(BAM-BUS) in connection with a new target and framework plan.

The parties agree:

e The resources required to operate the BAM BUS is DKK 0.12 per
hour, and the funds be collected from the existing Foundation for
Cooperation and Working Environment
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that BAM-BUS shall continue to collect knowledge and share it
with enterprises, employees and organisations. The communica-
tion activities must be coordinated with the Sector Association
For Health And Safety In Construction And Civil Engineering
(BFA Bygge- og Anlaeg)

That BAM-BUS should continue to operate as a consultative ser-
vice where the consultants are neutral in relation to the parties'
individual interests

To take the initiative to ensure that from 2025, BAM-BUS is able
to offer occupational health and safety education and training.
During 2023 and 2024, the parties must determine how the sup-
plementary health and safety training can be included as a core

service/offer from 2025 as well as the financing, content and
scope.

Either party may terminate the collective agreement giving six months’
notice before the end of the life of the collective agreement.

4) The parties' health and safety at work policy measures

The national health and safety at work goals, including industry goals,
establish the direction and address the greatest challenges in the con-
struction and civil engineering sector. The parties agreed that there is a
need for sufficient resources for the Danish Working Environment Au-
thority and the parties to work to achieve these goals.

The parties agree on the following in relation to the Danish Working En-
vironment Authority:
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The Danish Working Environment Authority's efforts, knowledge
and skills must be reinforce in order to achieve greater health
and safety at work.

Focus on proper conditions for fair competition, including the su-
pervision of foreign enterprises and registration in the Register of
Foreign Service Providers (RUT).

Employers, employees, suppliers, project engineers, consulting
engineers and building contractors all carry responsibilities in ac-
cordance with the Working Environment Act. The Danish Work-
ing Environment Authority shall monitor the compliance by each
of the players with their obligations under the working environ-
ment legislation

The Danish Working Environment Authority's focus on the em-
ployer's obligations must be maintained, but initiatives aimed at



building contractors, consulting engineers, project engineers,
suppliers and employees should also be taken

e The initiatives should be maintained over an extended time pe-
riod, both to enhance the impact in the long term and to consoli-
date the Danish Working Environment Authority’s knowledge
base in this field.

o Early cooperation between the Danish Working Environment Au-
thority and the parties when new initiatives are under develop-
ment to ensure the best possible efforts within the construction
and civil engineering field.

Copenhagen, 17 March 2023

Protocol on skills development in the metal, plumbing
and pipe work industry

The parties to the collective agreement agree that it is relevant to focus
on increased skills development of employees in the industry.

There is a need to increase the education and training efforts broadly
across the industry in relation to enhancing employees’ general skills,
while also having more unskilled employees train to become skilled em-
ployees and giving skilled employees in the industry continuing educa-
tion and training opportunities at an advanced level within the industry.

Skills development of employees within the digital and green transition
as well as new technology is important to the enterprises’ development
and growth and for the employees’ possibilities of maintaining and devel-
oping their job opportunities.

In light of this context, the parties to the collective agreement agree:

1. To focus on the need to enhance the general reading and writing
skills of employees in the industry, including proficiency in Danish
among foreign employees in the industry. The parties also agree
that there is a lack of efficient public training offered to the target
group.
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Grants may be sought from the Construction and Civil Engineer-
ing Sectors’ Development Fund for training of people with dys-
lexia (OBU), preparatory adult education (FVU) and general adult
education (AVU).

that there is a need for skills development within the industry, in
particular within the digital and green transition spheres.

The parties, therefore, agree that the Board of Directors of the
Construction and Civil Engineering Sectors’ Development Fund
shall

e increase the subsidy from the Construction and Civil En-
gineering Industry Development Fund for some courses
regarding the green and digital transition, automation,
and other technology in production as well as other spe-
cific courses.

e Promote the courses referenced above on Pen-
sionDanmark's website.

e Implement subsidised tuition fees for selected courses
and/or education and training.

Increased number of grants/subsidies and participation fees for
activities commenced in the period from 1 August 2023 and for
the life of the collective agreement may be applied for unless the
parties agree on a longer period and provided that there is allo-
cated funding available from the Construction and Civil Engineer-
ing Sectors’ Development Fund. DKK 8 million is allocated for
this purpose during the life of the collective agreement.

To increase skill levels in the industry, it is also possible to apply
for grants and subsidies from the Construction and Civil Engi-
neering Industry Development Fund for participation in the Acad-
emy Program in Energy Technology.

The parties agree to recommend that enterprises and employees
use PensionDanmark's continuing education and training website
for planning skills development.

Efforts must be made in regards to marketing PensionDanmark's
continuing education website to increase awareness and uptake
of continuing education and training This work must be formal-
ised on the board of the foundation before the end of 2023, and
focus must be given to the fact that the collective agreements



have secured the support schemes and that the parties to the
collective agreement must be identified as the senders of market-
ing campaigns.

The parties agree to continue the work with the skills upgrade
team of the Construction Industry's education and training where
focus is on strengthening skills upgrading in the building and con-
struction industry with special focus on digitalisation, sustainabil-
ity and green transition.

The finances required to support the activities are available from the

Construction and Civil Engineering Sectors’ Development Fund.

Copenhagen, 17 March 2023

Protocol
on night work and health surveillance

The parties agree as follows:

1.
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General provisions

In connection with the implementation of the EU Directive on
working time, the parties mentioned below have agreed as fol-
lows on night work:

A night worker is an employee who usually performs at least
three hours of their daily working hours during the night period or
is expected to perform an agreed part of their annual working
hours during the night period.

Enterprises must ensure that night workers with health problems
that demonstrably result from night work are transferred, where
possible, to day work that is appropriate for them.

Preventive measures for night work

Parties agree to follow the below recommendations from the Na-
tional Research Centre for the Working Environment (NFA) on
night work with effect from 1 March 2024:

A maximum of three consecutive night shifts
A maximum of 9 hours at a time
At least 11 hours between two shifts



e That pregnant women generally work a maximum of 1 night shift
per week to minimise the risk of miscarriage and other preg-
nancy complications (see protocol on night work by pregnant
women).

Enterprises with night workers shall therefore implement the following
measures:

The local parties, perhaps in collaboration with the health and safety at
work organisation, shall discuss whether the enterprise fulfils NFA's rec-
ommendations in the areas of the enterprise where night work is per-
formed.

The discourse shall:

a) implemented at the start of night work shifts and thereafter on an
annual basis

b) documented by completing a form developed by the parties,
which includes a review of the recommendations

Where the local parties, perhaps in collaboration with the health and
safety at work organisation, determine that NFA's recommendations are
not being followed, the special activities below are implemented for em-
ployees with regular night shift schedules that do not comply with NFA's
recommendations:

a) The enterprise shall offer annual health surveillance check-ups to
night workers

i. Night workers must complete the health surveil-
lance check every two years.

ii. For night workers who are aged 50 or older, an
extended health surveillance check is carried
out.

b) implementation of an annual special WPA focused on night work
i. Identification and mapping of risks of night work
ii. Assessment of the risks of night work

ii. Prioritisation of action plan development

iv. Follow-up on the action plan

The agreement does not amend the night work provisions of the collec-
tive agreement, including payment for night work.

Copenhagen, 17 March 2023
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Protocol
on night work relating to pregnant employees

The parties agree to follow NFA’s recommendation from 1 March 2024,
whereby pregnant employees work a maximum of 1-night shift per week
to reduce the risk of miscarriage and other pregnancy complications.

The following assumes that the Danish Working Environment Authority
incorporates the Danish National Research Centre for the Working Envi-
ronment’s (NFA) recommendations on night work of pregnant employees
in e.g. Art 8 of the Government order on the performance of work, cf. An-
nex 2.

Additionally, the parties agree that night work exceeding one-night shift
per week shall be subject to Article 6, sub-clause 2, of the Danish Mater-
nity Leave Act and that there will therefore be an entitlement to compen-
sation.

If these assumptions are not met, the parties will resume the negotia-
tions.

When the enterprise has been notified or otherwise been made aware
that an employee is pregnant, the enterprise must, as quickly as possible
and not later than two weeks after and at the end of a week, reschedule
the employee’s working hours or transfer the employee to other tasks so
that the employee in questions does not work more than one night shift
per week.

Where the employer is not able to reschedule working hours so that the
employee concerned does not work more than one night shift per week
or transfer the employee to other work tasks, the employee is entitled to
time off work for night shifts in excess of 1 night shift per week.

The employee shall be paid for the absence as for pregnancy leave in
accordance with the provisions of the collective agreement’s maternity
leave provisions.

This payment provision applies regardless of the employee’s length of
service and the number of weeks the employee is off work for other night
shifts in excess of 1 night shift per week.

Copenhagen, 17 March 2023
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Protocol on additional night work provisions

The parties agree on the following additional night work provisions:
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New knowledge on planning of night work

DIO | and CO-Industri (The Central Organisation of Industrial
Employees in Denmark) wish to commence research on how
working hours may be scheduled most expediently within the in-
dustry, taking into account the NFA’s recommendations, before
the end of 2023. DIO Il and the Danish Metal Workers' Union
and the Danish Union of Plumbers and Allied Workers agree to
follow and potentially support this research effort.

Recommendation on increased screening of night workers

DIO IIl and the Danish Metal Workers' Union and the Danish Un-
ion of Plumbers and Allied Workers support DIO | and CO-Indus-
tri's request for government to ensure night workers are offered
the sufficient and necessary screening for cancers linked to night
work.

Committee work

The parties agree to establish a committee that during the life of
the collective agreement must:

— Investigate the possibility of mapping the scope of night
work and the extent to which enterprises with night work
offers health surveillance.

— Follow and discuss the night work initiatives launched by
DIO | and CO-Industri:

o Data from the Danish Working Environment Au-
thority on night work industrial/occupational acci-
dents.

o Documentation template for use in the dialogue
between the local parties on whether NFA'’s rec-
ommendations are being followed.



o Minimum requirements for a specific WPA spe-
cifically directed at night work that does not fulfil
NFA’s recommendations.

o The need for any training offers aimed at em-
ployees, shop stewards, health and safety repre-
sentatives and enterprise representatives in en-
terprises with night work focusing on e.g. plan-
ning of working hours, hours of rest, health and
health risks.

o Update pamphlets on night work and health sur-
veillance concerning night work.

o Minimum requirements for questionnaire etc. for
special health surveillance of night workers who
have reached the age of 50 and who carry out
night work that does not meet the NFA’s recom-
mendations.

— Discuss the need for joint activities, including an information
campaign and guidelines on planning night work and ensuring
the development and performance of such activities — possibly
under the auspices of The Industry Association for the Working
Environment for Building and Construction (BFA Bygge og
Anlaeg).

Copenhagen, 17 March 2023

Protocol on work sharing

The parties named below agree that according to the provisions of the
collective agreement, it is not possible to make a work sharing arrange-
ment in the enterprises.

The parties named below hereby agree that according to Article 53 of the
collective agreement, it will in a test period until 1 March 2010 be possi-
ble to share work based on the following guidelines. Before the expiry of
the test period, the parties will take up a possible extension of the agree-
ment for debate.
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The agreement on work sharing will not apply to work which is specifi-
cally remunerated as piece-work.

Temporary reduction of working hours (work sharing)

1. Working hours may be temporarily reduced on the following
terms, when it has been agreed at the local level and an applica-
tion to this effect has been approved by the organisations. The
application must contain the CPR numbers and names of the
employees covered by the application.

The enterprise is obliged to inform the job centre in accordance
with the applicable rules (no later than one week before the ar-
rangement enters into force).

Notice and scope

2. Weekly working hours can be reduced with at least one week’s
notice following local agreement and the approval of the organi-
sations.

Time off in lieu of overtime accrued within the past 13 weeks
must have been taken before the start of the reduced working
hours.

Reduced working hours cannot normally be set to last for more
than 13 weeks in 12 consecutive months. Reduced working
hours must be scheduled in such a manner that an average of at
least two days per week are worked — preferably with whole
weeks of work and whole weeks of time off.

The reduced working hours must take the form of whole days.

Temporary layoff periods

3. Each temporary layoff period in connection with a work sharing
arrangement cannot last more than one week.

Employment and release

4. The labour force may not be increased while shorter working
hours are in force. An exception to this rule is employees - or
their replacements - who have resigned during the period of re-
duced working hours. When reduced working hours are worked,
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employees are not bound to provide notice of resignation. Nor
can they be dismissed.

Changes and discontinuation

5. A enterprise may only change or discontinue a work sharing ar-
rangement by giving at least the same period of notice that was
given on its introduction (one week).

Prior written notice of the discontinuation of an arrangement must
be given to the organisations.

Changes to an arrangement must be approved by the organisa-
tions in accordance with the same rules as those applying to the
introduction of the arrangement.

Discontinuation and changes to existing arrangements can be
made on a departmental level regardless of whether or not the
arrangement exists for the whole enterprise.

Urgent orders

6. If unexpected urgent orders make it necessary to switch to full
working hours, two working days’ notice must be given, and noti-
fication must be sent immediately to the organisations.

Overtime

7. The working hours applying under an arrangement determine the
normal working hours for individual employees. If an employee is
assigned to work beyond the work planned for him or her under
the arrangement, this shall be considered overtime and shall be
remunerated as such.

Limitation

8. Reduced working hours (distribution of work) may be introduced
with reasonable commercial justification for one or more depart-
ments of an enterprise without this necessarily affecting the
working hours etc.of other departments in the enterprise.

Education and training

9. Education and training should be discussed before a distribution
of work arrangement is applied for.
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Special provisions

10. If the work sharing arrangement includes shop stewards and/or
health and safety representatives, their protection under the col-
lective agreement in release periods still applies.

Employment on conditions similar to those enjoyed by salaried em-
ployees

11. Employees who are employed on conditions similar to those en-
joyed by salaried employees may only take part in a work sharing
arrangement if their contract of employment allows it.

Copenhagen, 30 March 2009

Protocol on social dumping

The parties agree to follow the work of the committee which was set up
in the areas of the United Federation of Danish Workers (3F) and the
Danish Timber, Industry and Construction Workers' Union (TIB) to regu-
larly monitor and discuss the use of foreign labour in the building and
construction sector as well as in the industrial sector.

The committee is to follow cases considered according to this present
agreement with a view to assessing whether the rules meet the objec-
tive.In addition, the committee may take the initiative to hold meetings,
launch awareness campaigns and other activities regarding foreign la-
bour.

Furthermore, the committee is to follow cases that arise in relation to the
integration of foreign labour in industrial enterprises.

Copenhagen, 9 March 2010
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Protocol on skills upgrading of unskilled employees

The parties to the collective agreement agree that unskilled employees
in the industry shall be encouraged to undergo training to a skilled level
via the scheme for vocational training for adults with two years of rele-
vant work experience (euv1) or to take an industry training course.

In the life of the forthcoming collective agreement, a pilot project will be

established to allow skills upgrading of unskilled employees and where

the enterprises may apply for grants from the Construction and Civil En-
gineering Sectors’ Development Fund.

The enterprise may apply for a subsidy for employees who have three
months’ length of service at the beginning of the education and training,
and this does not include any time spent as an apprentice. The grant
subsidy is conditional on a written training agreement between the enter-
prise and the employee.

The grant is provided as a lump sum determined by the Board of the
Construction and Civil Engineering Sectors’ Development Fund. The
subsidy is paid following an application from the enterprise, and the en-
terprise must include the education or training agreement in the applica-
tion in order to receive a subsidy for the education or training course.
Payment is made upon completion of the programme. If the education or
training course is not completed after the probationary period has ex-
pired, a prorated subsidy is granted to the enterprise in proportion to the
actual duration of course participation.

Support for skills upgrading of unskilled employees replaces support for
time off for education and training in Chapter 11, such that employees
cannot make use of the education and training in the calendar years in
which the skills upgrading is carried out.

During education or training, the employee receives wages according to
the rates outlined in Art 25, sub-clause 8, of the Collective Agreement for
Sheet Metal, Plumbing and Pipe Work.

The Construction and Civil Engineering Sectors Training Fund provides
a detailed framework for the support available for the skills upgrading of
unskilled employees for the duration of the forthcoming collective agree-
ment and establishes a current positive list of training initiatives that
qualify for subsidies.

During the life of the collective agreement, the skills upgrading team at
Byggeriets Uddannelser (Construction Industry education and training),
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will expand by 1-2 employees, mainly to work on raising awareness
among enterprises and employees about the skills upgrading of unskilled
labour.

Subsidies for skills upgrading of unskilled employees may be applied for
training courses that commence in the period from 1 June 2023 and until
the expiry of the life of the collective agreement and provided that there
are sufficient resources in the fund within the framework of the support
allocated for the purpose.

The parties to the collective agreement agree to allocate DKK 20 million

during the life of the collective agreement period for this purpose. The fi-

nances required to support the activities are available from the Construc-
tion and Civil Engineering Sectors’ Development Fund.

Copenhagen, 17 March 2023

Protocol on committee for further and continuing educa-
tion and training

The parties to the collective agreement agree to establish a working
committee during the coming term that will discuss how the wording of
the collective agreements on education and training increasingly can be
used to encourage increased further and continuing education and train-
ing and at the same time ensure clarity in terms of the further and contin-
uing education and training options and grants from the Construction and
Civil Engineering Sectors’ Development Fund.

This work shall be concluded no later than 1 March 2024.

Copenhagen, 17 March 2023
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Protocol on
Wage formation under the Collective Agreement for
Sheet Metal, Plumbing and Pipe Work.

Organisational agreement on local pay negotiations

The parties agree that wage formation under the parties’ collective
agreements shall take place locally and that the local parties and the
parties to the collective agreement have a mutual interest in supporting
the minimum payment system.

Where local parties prefer that wages are negotiated collectively, the
parties to the collective agreement agree that this is a natural model that
the parties’ collective agreements may accommodate. The parties to the
collective agreement find it expedient to enter into an agreement to this
effect.

The collective agreement Il and the Danish Metal Workers' Union and
the Danish Union of Plumbers and Allied Workers may request the enter-
prise to provide an elected shop steward with an account of the enter-
prise's productivity, competitiveness, financial situation and future pro-
spects, including order backlog, market situation and production condi-
tions.

Copenhagen, 17 March 2023

Protocol on the participation of health and safety repre-
sentatives in training courses

The parties agree that, by agreement with the employer, the health and
safety representative can be granted the necessary time off for participa-
tion in the trade unions’ relevant occupational health and safety courses.

Access to participation in the trade unions’ occupational health and
safety courses does not affect rights or obligations in relation to the
health and safety education and training provided for by legislation.
The parties agree that participation in the trade unions’ voluntary occu-
pational health and safety courses will not be compensated with
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payment under Article 10, sub-clause 1, of the Danish Working Environ-
ment Act.

This provision will enter into force on 1 June 2020.

Copenhagen, 19 March 2020

Protocol on the access of shop stewards and health and
safety representatives to IT facilities

The parties agree that the shop stewards and health and safety repre-
sentatives have the opportunity to agree with the enterprise on access to
IT facilities.

This provision will enter into force on 1 June 2020.

Copenhagen, 19 March 2020

Protocol on skills development in the building and con-
struction industry

The parties to the collective agreement agree that as part of preventing a
lack of qualified labour, it is relevant to focus on increased skills develop-
ment of employees in the industry.

There is a need to increase the education and training efforts broadly
across the industry in relation to enhancing the employees' general
skills, having more unskilled employees train to become skilled employ-
ees and giving skilled employees in the industry the possibility of educa-
tion and training at an advanced level within the industry.

In some situations, increased digitalisation and new technology and the
green transition make new demands on the employees' skills. It is im-
portant to the development and growth of enterprises that the employees
have the right and up-to-date skills. At the same time, it is important for
employee retention and for the development of their employment that
they have the possibility of ongoing, relevant skills development.

Against this background, the parties to the collective agreement agree:

138



139

To focus on the need to strengthen the general reading and writ-
ing skills of employees in the industry, including proficiency in
Danish among foreign employees in the industry.

In some cases, general skills are crucial for employees’ further
and continuing education and training and adapting to new tasks
or working processes as a result of digitalisation, new technology
or green transition. A lack of general skills is a problem in terms
of both developing and employee retention.

Grants may be sought from the Construction and Civil Engineer-
ing Sectors’ Development Fund for training of people with dys-
lexia (OBU), preparatory adult education (FVU) and general adult
education (AVU). The supply of preparatory courses for Start
Danish shall be examined in order to assess whether the prepar-
atory courses are eligible for grants.

That unskilled workers in the industry should be encouraged to
undergo education and training to a skilled level or to enrol for an
AMU contract education and training.

The parties shall have the objective of increasing access to con-
tract and vocational education and training during the life of the
collective agreement. After three months' employment, employ-
ees are entitled to a prior learning assessment as agreed with
the enterprise. The formal assessment of competences is based
on an assessment of which qualifications the employee can
achieve in relation to completing adult vocational training (EUV)
or AMU contract education and training. Based on the assess-
ment, the enterprise and the employee shall discuss the possibil-
ity of an adult apprenticeship course or relevant AMU contract
education and training. Support may be sought from the Con-
struction and Civil Engineering Sectors’ Development Fund for
participation in formal competence assessment.

That skilled employees in the building and construction industry
must have better possibilities for continuing education and train-
ing in the industry.

The parties have an objective to increase continuing education
and training activities during the life of the collective agreement.

With the establishment of two new short-term further education
and training courses in building technology and building coordi-
nation, skilled employees in the building and construction



industry now have the opportunity to improve their qualifications
on a part-time basis. Moreover, the two education and training
courses include modules in digital building processes that will be
increasingly important as digitalisation in the construction indus-
try intensifies. The parties shall have the objective of increasing
the awareness of the value of the two education and training
modules for the worker and the enterprise.

Grants from the Construction and Civil Engineering Sectors’ De-
velopment Fund may be sought for participation in the academy
education and training in building technology and the academy
education and training in building coordination.

4, The parties agree to discuss the opportunities for industry em-
ployees to apply for grants themselves from the Construction and
Civil Engineering Sectors’ Development Fund.

5. The parties agree to recommend that enterprises and employees
use PensionDanmark's continuing education and training website
for planning skills development.

6. In order to strengthen the skills upgrading in the construction in-
dustry, the parties agree to set up a skills upgrading team in the
Construction Industry's education and training. The team aims to
support the skills upgrading of adults through AMU contract edu-
cation and training or as adult apprentices. In addition, the team
shall support increased use of AMU with a special focus on sus-
tainability, climate adaptation and circular economy. The team
will ensure coordination of recruitment efforts across vocational
schools and professional committees, as well as ensuring coop-
eration between AMU and EUD and coherence with existing out-
reach efforts. Resources shall be allocated to a project employ-
ment of 2 consultants during the life of the collective agreement
from the Foundation for Cooperation and Working Environment.
The skills upgrading team efforts shall be evaluated by the par-
ties before the end of the life of the collective agreement.

7. The parties agree to discuss the possibilities of focusing on the
above opportunities, e.g. by:

- Ongoing targeted information efforts on the opportunities for over-
coming barriers in the form of a lack of general skills, on raising un-
skilled workers to a skilled level as adult apprentices or through AMU
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contract training and on continuing education and training opportuni-
ties at an academy level.

- Promote PensionDanmark's education and continuing education and
training website for enterprises and employees.

The negotiations between the parties will take place before the end of
2020. The necessary financing for supporting the activities is found in the
existing Development and Education and Training funds, as well as the
Foundation for Cooperation and Working Environment.

Copenhagen, 19 March 2020

Protocol on the social partners and joint information
meeting

The organisations wish to ensure that the Danish model functions as well
as possible at the Danish building sites, and that all parties get off to a
good start. When the organisations agree that a need exists for it, the
contractor shall participate at management level in a joint meeting with
the social partners. At the meeting, the contractor will be able to describe
their organisation, and the social partners will have an opportunity to ex-
plain the Danish model and meet the enterprise.

The organisations also agree to offer a joint information meeting, prefer-
ably within the first month after they have started work in Denmark.
Where possible, the meeting may be held on-site. Otherwise, one of the
parties will arrange for suitable premises.

However, this agreement will not prevent the social partners from holding
meetings with each of the parties.

Furthermore, at the commencement of major building and construction
projects, the organisations agree to offer joint introduction meetings for
the enterprises and employees for the purpose of giving the local parties
in the individual building site an introduction to current pay and working
conditions.

Copenhagen, 13 March 2017
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Protocol on information on the use of subcontractors

At the request of the shop steward or the Federation, the enterprise shall
provide information about the subcontractors that currently perform tasks
for the enterprise within the industrial scope of the collective agreement.
The information must include the name of the enterprise, its CVR num-
ber and the address provided to the enterprise by the subcontractor.
None of the information about the subcontractor that has been provided
may be disclosed or be the subject of any kind of publication.

The agreement is inserted as a protocol to the collective agreement.

Either party may terminate the agreement by giving six months' notice to
the end of the term of a collective agreement.

Copenhagen, 13 March 2017

Protocol on additional holidays for posting enterprises

At a meeting today between the below parties, the provisions of the col-
lective agreement on holidays for posted employees were discussed.

The parties agree as follows:

Purpose

The purpose of the collective agreement is to avoid double payment of
holidays and to ensure that posted employees receive payment at the
same level as other employees covered by the collective agreement.
Hence, posting enterprises must not be placed in a less or more favoura-
ble position than similar Danish enterprises.

The provisions in the article of the collective agreements (Article 67 of
the Collective Agreement for the Construction and Civil Engineering Sec-
tors) on "Holiday and public holiday provisions for posted employ-
ees" are amended as follows:

New (1):
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The provisions of Articles 56-65 do not apply to posted employees, i.e.
employees who normally perform their jobs outside Denmark and who
are temporarily working in Denmark; cf. Act No. 849 of 21 July 2006 on
the Posting of Employees.

New (2):

Taking holidays

Pursuant to the Danish Posting of Employees Act, posting enterprises
shall ensure that posted employees have the number of paid holidays
pursuant to the Holiday Act. The posted employee and the enterprise
shall ensure that any additional holidays are taken according the rules of
the country of origin.

Payment of holidays

If, pursuant to the holiday rules in their country of origin, posted employ-
ees are entitled to fewer days of paid holidays per holiday year than pro-
vided for by the Holiday Act, the enterprise shall give additional holidays
pro rata to the period in which the employee performs work in Denmark,
up to the number of days fixed in the Holiday Act.

Alternatively, the enterprise and the employees may agree that, so far
that the legislation in force at any time so allows, the enterprise pays
compensation to the employees for the holidays not yet taken together
with the pay. The settlement of the remaining contribution/pay supple-
ment must, see also the provisions of the collective agreement to this ef-
fect, appear from the payslip and be paid out/in for each pay period.

It follows from Art 6, sub-clause 1, of the Danish Posting of Employees
Act that if the legislation otherwise applying to the employment is less fa-
vourable to the employee in respect of the number of holidays and the
payment for such holidays than Articles 7, 23 and 24 of the Holiday Act,
the employer shall ensure that the employee is granted additional paid
holidays so that the employee is placed in a position that is as favourable
as that accorded by the above provisions. This means that, if the holiday
arrangement of the country of origin is less favourable than provided for
by the Holiday Act, the employees may earn additional holidays and/or
holiday allowance or holidays with pay during their posting to Denmark in
accordance with the provisions of the Holiday Act. Under the Holiday
Act, employees are entitled to five weeks’ holiday with payment at the
rate of 12.5% of the annual pay in holiday allowance or with full pay dur-
ing the holidays plus a holiday bonus of 1% of the annual pay. The
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additional holidays and/or holiday allowance should not be granted pur-
suant to the provisions of the Holiday Act, but in a manner that fits into
the holiday rules of the country of origin.

New sub-clause 3:

Especially regarding public holidays and floating holidays

If the supplement is clearly stated in the employee's payslip, cf. the pro-
visions of the collective agreements to this effect, or in a similar state-
ment, a posting enterprise may omit to establish a public holiday and
floating holiday savings account, but instead pay the contribution regu-
larly as a pay supplement, including the payment for floating holidays not
taken.

New (4):

German enterprises

With regard to German enterprises affiliated with ULAK, the German
construction sector’s holiday fund under the social fund for the construc-
tion sector SOKA-Bau, the parties agree that no check should be made
as to whether holiday allowance and payment for public holidays paid in
Germany correspond exactly to the Danish rates. The agreement be-
tween the Federal Ministry of Labour and Social Affairs in Germany and
the Ministry of Employment in Denmark ensures mutual recognition of
the Danish and German holiday rules. According to the Danish-German
holiday agreement, the above requires that a statement from ZVK-Bau
has been submitted to the Danish trade union with the required gross list
of employees.

Entry into force

It is agreed that the collective agreement enters into force on 28 Febru-
ary 2017.

Approval

The agreement was concluded subject to the approval of the organisa-
tions.

Copenhagen, 12 April 2017
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Protocol on pension matters for posting enterprises

At a meeting today between the below parties on pension matters for
posted employees, the following agreement was concluded on payment
of pension contributions to posted employees who, pursuant to the Pen-
sions Directive (No. 1998/49), receive pension contributions for a supple-
mentary pension scheme in their country of origin:

Purpose

The purpose of the collective agreement is to avoid double payment of
pension contributions and to ensure that posted employees receive pay-
ment at the same level as other employees covered by the collective
agreement. Hence, posting enterprises shall not be placed in either a
worse or a more favourable position than similar Danish enterprises if
they pay contributions to a supplementary pension scheme in their coun-
try of origin.

Duty to pay pension contributions

If the foreign enterprise pays contributions to a supplementary pension
scheme in the country of origin during the posting, the enterprise is ex-
empted from the obligation to make payment of pension contributions to
PensionDanmark for the employees who are covered by a supplemen-
tary pension scheme in their country of origin. The enterprise's docu-
mented contributions to a supplementary pension scheme in the country
of origin can be set off against the contributions that the enterprise shall
pay under the collective agreement.

Instead of paying pension contributions to PensionDanmark, the enter-
prise pays the difference up to the pension rate applying under the col-
lective agreement into a supplementary pension scheme for the em-
ployee in their country of origin or pays the difference as a pay supple-
ment to the employee. Settlement of the remaining contribution/pay sup-
plement must, see also the provisions of the collective agreement to this
effect, appear from the payslip and be paid out/in for each pay period.

The pension contribution/allowance is calculated on the basis of the
same pay components that form part of the basis for the pension entitle-
ment under the collective agreement. This applies whether or not the pay
component in question is taxable in the country of origin.
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Contact with PensionDanmark

It is agreed that the parties will subsequently take up negotiations with
PensionDanmark with a view to the practical implementation of the
agreement in PensionDanmark's system.

Entry into force

The collective agreement comes into force on 28 February 2017.

Approval

The agreement was concluded subject to the approval of the organisa-
tions.

Copenhagen, 12 April 2017

Protocol
on the organisation agreement on data protection

The parties agree that provisions of collective agreements and the case
handling relating thereto shall be interpreted and dealt with in accord-
ance with the Data Protection Regulation (EU 2016/679) applicable in
Denmark from 25 May 2018.

The parties agree that in connection with the implementation of the Gen-
eral Data Protection Regulation (GDPR), it must be ensured that current
practice on the collection, storage and transfer of personal data under
the employment and labour law obligations can continue.

It is further agreed to observe the Protocol on the anonymisation of infor-
mation concerning the pay and employment conditions of foreign em-
ployees, concluded between the Danish Construction Association and
the United Federation of Danish Workers (3F) on 1 October 2018.

Copenhagen, 19 March 2020
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Protocol on
Digital reporting

Subject to local agreement, reports may be made digitally. How-
ever, the enterprise may use digital reporting subject to giving
three months’ notice unless otherwise agreed After the notifica-
tion expires, employees unable to use digital solutions will still be
able to report in the way they did previously.

Digital reporting follows the general guidelines for reporting time-
sheets in accordance with the provisions of the collective agree-
ment.

Digital reporting must allow for reporting all salary components,
compensation and allowances, including overtime, bonuses, and
information about the type of work in free text fields and tick
boxes.

The enterprise provides employees with the necessary equip-
ment for digital reporting. The individual employee is not entitled
to personal equipment.

Where digital reporting is used, the employee must receive a
copy/receipt of the report showing the employee's entries. The
copy/receipt is sent to e-Boks or the employee’s most recently
provided email address.

The copy/receipt is issued in advance. There is space to raise is-
sues regarding the employee's digital reporting, but no later than
two days before the payment of wages.

If the enterprise criticises the report made, a notice to this effect
must be made to the employee within the time limit specified by
the collective agreement, but not later than on the day of wage
payment.



8. Employees can also request a copy/receipt from the enterprise,
as well as any issue complaint, in the form of a physical printout,
photocopy or similar.

9. When the enterprise has approved the reports in final, the em-
ployee will no longer be able to make changes to the approved
reports.

10. Disputes regarding digital reports may be considered in accord-

ance with the procedure for the settlement of industrial disputes.

The above protocol enters into force on 1 January 2024.

Copenhagen, 17 March 2023

Protocol
Committee work regarding guidelines for effective local
cooperation between the enterprise and the shop stew-
ard

Parties agree to follow the agreed committee work between DI Collective
Agreement |l and 3F Byggegruppen.

Copenhagen, 17 March 2023

Protocol on
education and training representative

By local agreements between management and the shop steward(s), the
shop steward(s) may appoint a joint training representative at the enter-
prise.
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The training representative may assist the enterprise and employees
with education and training in accordance with the provisions of the col-
lective agreements, including serving as a sounding board for the enter-
prise and employees. The training representative can also assist the en-
terprise in establishing an overview of where apprentices can receive
training to meet the enterprise's skills requirements.

Copenhagen, 17 March 2023

Protocol
on the green transition

The enterprises are facing sweeping changes in connection with the
green transition. The adoption of new, ambitious climate targets will
maintain requirements for Danish enterprises to utilise new technologies
and to develop and improve the efficiency of production.

We in Denmark are already recognised for our experience and role as a
global leader in green technology and green transition. The organisa-
tions agree that the green transition holds the potential for continued im-
provement of opportunities in a global market for the enterprises.

To ensure that the enterprises in Denmark are well-equipped to take ad-
vantage of the opportunities presented by the green transition, it is es-
sential to further develop the ability of the enterprises to adapt and inno-
vate, including the development of competencies and ongoing skills up-
grading.

The organisations agree that such objectives can be supported through
a systematic collaboration between employees and management at all
levels of the enterprise, and that they are central components of a future-
oriented business policy. This includes collaboration to reduce the enter-
prises’ environmental and climate impacts, and what the enterprises can
do to mitigate impacts throughout the value chain and surrounding envi-
ronment via their products and services.

Copenhagen, 19 March 2020
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Protocol
on committees

The parties agree to monitor the results of the committee works agreed
between the Danish Construction Association and the United Federation
of Danish Workers (3F Byggegruppen) in connection with the 2020 re-
newal of the collective agreements, with a view to discussion of potential
considerations that should be incorporated into the collective agree-
ments between the parties.

The Danish Construction Association will notify the Trade Unions of the
final results of the committee works.

Copenhagen, 19 March 2020
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Annex

Annex 1
Contract of employment

danslk
byggen n. o

Blanket 201 netversion — April 2020

Ansattelsesbevis for timelennede

Mellem medarbejder: og virksomhed:
Navn: Navn;
Adr.: Adr.:
Post nr.: Post nr.:
Fodselsdato: CVR-nr.:
Tif.nr. Tif.nr.:
Pengeinst.: reg.nr.. konta.nr.:

o Ansatpr:Dato:__ Maned:__ Ar__

Medarbejderen er beskasftiget pa: Bygge og anlaeg [ (ikke permanente arbejdspladser)
Medarbejderen er beskeeftiget pa: Permanent arbejdsplads [J. Indszet adresse:

Ansat som: Vaelg Faggruppe [ Andet:

e For anseettelsesforholdet geelder den mellem Dansk Byggeri og Veelg forbund
geeldende overenskomst: Vaslg overenskomst

o Arbejdsmarkedspension, ja 0 Nej 0. Hvis "nej" anferes manglende anciennitet i maneder:

o Den personlige timelsn udger pa anszettelsestidspunktet ved timélensarbejde: kr. ore
Lennen udbetales: Ugentligt 0 Hver 14. dag 0 Andet:
Derudover kan der forekomme overarbejdsbetaling, forskudftidstilizeg, betaling for ude- og rejsearbejde og
genetillasg, efter ovennasvnte overenskomst. Feriereglerfaiger ligeledes ovennasvnte overenskomst.

Der kan forekomme akkordarbejde, hvor prisen fastszsttes efter reglerne i overenskomsten, og
arbejdsopgavens varighed er tidsbestemt, ligesom derkan'forekomme forskellige produktionsfremmende
lensystemer, som ligeledes fastseettes i henhold til,overenskomsten. Der kan vaere indgaet lokalaftaler.

e Antal ar ved igelse: ; timerfuge

6 Helbred: A

Medarbejderen bekrasfter, at medarbejderen ikke er bekendt med at lide af en kronisk eller anden sygdom,
som vil have vaesentlig betydningformedarbejderens arbejdsdygtighed ved det pagaeldende arbejde.

o Fravasr - sygdom:
Ved sygdom skal der@ivés,besked til virksomheden pa telefon senest den 1. sygedag ved arbejdstids
begyndelse. Hvis tro- og'loveerkleering er udleveret, skal denne tilsendes virksomheden 1. sygedag,
Virksomheden kan krgsve mulighedserklasring mv. efter reglerne i sygedagpengeloven.

Fraveer - gviigt. Alt evrigt fraveer, f.eks. ferie og lignende skal veere aftalt.

Ferigz Ovérer 1

og f 1 er geeldend
E‘emcnalehéndbog erudleveret: Jad NejO

~@urige forhold:

I

Den Den

Virksomheden Medarbejderen
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METAL

VEJLEDNING til elektronisk blanket

Til punkt 1:

Anszettelsestidspunktet angives.

Der henvises til overenskomstens regler om definition pa permanente arbejdspladser. Hvis der pa
anseettelsestidspunktet er tale om bade veerksteds- og udearbejde krydses begge rubrikker af.
Veelg det fag den ansatte skal beskaeftiges i

Efter krydsrubrikken "andet” angives fag der falder udenfor de rubricerede, f.eks. mabelpolstrer,
arbejdsdreng eller andet.

Til punkt 2:
Som arbejdsgiverforening angives Dansk Byggeri.

Som lenmodtagerorganisation angives det forbund, der er lenmodtagerpart isde overenskomster,
som Dansk Byggeri har med medlemmer af BAT-Kartellet, f.eks. Fagligt Feelles Forbund (3F) eller
Dansk Metal. Det er overenskomstens lanmodtagerpart, som skal anfares og ikke det forbund,
som medarbejderen eventuelt er medlem af.

Medlemmer af BAT-Kartellet er felgende forbund:
Fagligt Feelles Forbund (3F)

Bygge-, Jord og Milj@arbejdernes Fagforening (BJMF)
Dansk Metal

Malerferbundet i Danmark

Dansk EL-forbund

Blik- og Rerarbejderforbundet i Danmark

Til punkt 3:
Oplysningen skal gives af medarbejderen.

Anciennitet er opnéet efter 6 maneders-erhvervsarbejde uafhaengig at branche.

NB: Medarbejdere, der anszgttes sfter overenskomsten mellem Dansk Byggeri og Malerforbundet i
Danmark, skal have 3 manedérs anciennitet under en overenskomst i branchen. Anciennitet
optjenes pa tveers af virksomhedstilknytning.

Safremt anciennitgteripa 6 henholdsvis 3 maneder ikke er opnaet, skal det preecist anfores hvor
mange maneder/uger, der er tilbage, fer ancienniteten er optjent.

Til punkt 43
Forekommer'der andre lenafregningsformer, skal disse vedhaeftes neerveerende bevis.

| henheld til overenskomsten mellem Dansk Byggeri og Malerforbundet i Danmark sker
ansasttelsen udelukkende til akkordlon.

Til punkt 6 0og 7:

Safremt der i personalehandbog eller lignende eksisterer andre regler udstreges punkt 6 og 7, og
geeldende regler udleveres sammen med ansaettelsesbeviset.
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Annex 2
Contract of employment

on terms similar to those enjoyed by salaried employees
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Aftale om funktionarlignende ansaettelse

Mellem medarbejder og virksomhed

Navn: Navn:

Adresse: Adresse: .
By: By:

Ti.nr.: Tif.nr.:

Fadselsdato: CVR .

Pengeinst.

Reg.nr.: Konlo nr.:

Slillingsbelegnelse: Ansal pr.:

er der indgéet aftale om funklionzerlignende ansaltelsevpa felgende vilkar:

Altalen er el tillag il

| Bygge- og anlazgsoverenskomsten med Fagligt Faslles Forbund (3F)

] Industrioverenskomsten med Fagligt.Ezelles Forbund (3F)

]  Metaloverenskomsten med Danskidetal/Blik og Rer

D Elektrikeroverenskomsten metd Bansk El-forbund

] Murer- og Murcrarbejdsmandsewercnskomsten med Fagligt Faclles Forbund (3F)
Len

Lennen er aftall til kr. prh méned, som udbetales bagud pd samme lidspunkl som for

virksomhedens gvrigesiunktiohaerer. En gang om aret tages lsnnen op til vurdering og
eventuel regulering?

Arbejdstid
Arbejdsliden, Render evenluel overlid, skilleholdsarbejde, forskudl arbejdslid, lilige med
belalingen herfor, fastsalles i henhold lil overenskomslens beslemmelser.

Arbejdssted
Medarbejderen er beskaftiget pa:
|kke permanente arbejdspladser
D Permanent arbejdsplads. Indsaet adresse:

Ferie
Ferie optjenes og afholdes i henhold il overenskomsten og ferielovens bestemmelser. Under
ferien ydes ferie med lan.

Segnehelligdage
Der gives fuld len pa segnehelligdage og andre arbejdsfri dage.

AGS — april 2020 Side 1af2
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Feriefridage
Medarbejderen har ret til 5 feriefridage pr. kalenderar.

Hvis feriefridagene ikke er holdt inden kalenderarets udleb, kan medarbejderen inden 3 uger
rejse krav om kompensation svarende til en daglen pr. ubrugt feriefridag

S=erlig opsparing

Af den ferieberelligede len indbelales il en szerlig opsparingsordning
Pro1.maj2020 ... . .50%

Pr. 1. januar 2021 6,0 %

Pr. 1. marts 2022 L70%

Der beregnes feriepenge (12% af belebet.

%,

Belabet udbetales til medarbejderen sammen med lennen for december méned, med mindre
medarbejderen inden den 1. december har anmodet om, at belebet indbetales'pa
medarbejderens pensionskonto. Ved fratreedelse udbetales saldoen Ssammen med den sidste
lan.

Sygdom
Virksomheden betaler fuld len under sygdom

Ved fravaer fra virksomheden forholdes saledes:
Personalecirkulmre er udieverel:  [] Ja D Nej

Opsigelse

Ved opsigelse gaslder funktionaerlovens'§ 2,(opsigelsesvarsler), § 2 a
(fratreedelsesgodigarelse), § 2 b (gedigerelse for eventuel usaglig opsigelse), § 16 (frihed til at
se@ge andet arbejde i opsigelsesperioden) og § 17 a (tantieme, gratiale eller lignende).

Herudover er falgende aftall
(Funktiongerlovens § 8 (fufktionserens ded) kan ikke fraviges ved aftale)

120-dages regel:

Det er aftalt, at medarbejderen kan opsiges med 1 maneds varsel ved en maneds udgang,
nar medarbgjeéren inden for et tidsrum af 12 pa hinanden felgende maneder har oppebaret
Ien undersygdom i i alt 120 dage. Opsigelsens gyldighed er betinget af, at den sker i
umiddelbar filknytning til udlebet af de 120 sygedage og mens medarbejderen endnu er syg,
hverimog-gyldigheden ikke bereres af, at medarbejderen er vendt tilbage til arbejdet, efter at
apsifelsen er skel.

Gyldighed
Aftale om funktionaerlignende vilkar har virkning fra
. den . den
Medarbejder Virksomhed
AGS — april 2020 Side 2 af 2



Annex 3
Transfer of holidays agreement form

|:'Emgkl‘:l\/aﬂrl METAL .’

Aftale om ferieoverfersel

Virksomhed Medarbejder

1. Overfort ferie
1.1 Parterne hari overensstemmelse med nedenstaende regler aftalt, at feriedage
overfares til atholdelse i den falgende ferieatholdelsesperiode.

1.2 Derkan hajst overfgres 10 feriedage, og senest i den 2. ferieafholdelsesperiode efter
overfarslen af ferie, skal al ferie afholdes.

1.3 Hvis en medarbejder pa grund af egen sygdom, barselsorlov, orlov til adoption eller andre
feriehindringer er afskaret fra at holde ferie, overfares op til 20 dages arligt betalt ferie til den

efterfelgende ferieafholdelsesperiode.

2. Afvikling af overfert ferie
Parterne har aftalt falgende om afvikling af den overfarte ferie (seet kryds)

21 O Ferienholdes i perioden __/__ -20__ il __/__-20__

22 O Anden aftale (anferes her)

2.3 Hvis der ikke er enighed om leegning af overfert ferie, placeres ferien efter samme
retningslinier som laegning af restferie.

3. @vrige bestemmelser

3.1  Aftaler om ferieoverfersel skal indgas skriftligt senest den 31. december i
ferieatholdelsesperioden.

3.2 OQverfert ferie skal holdes forud for anden ferie.

3.3 Fratraeder medarbejderen inden al overfert ferie er afviklet, udbetales feriegodtgerelse for de
resterende overfarte feriedage.

3.4 Aftale omafvikling af overfert ferie kan kun aendres ved indgaelse af en ny aftale.
3.5 Feriegodtgarelse svarende til overnaevnte feriedage for medarbejderen udger kr.:

Belgbet udbetales ved ferieatholdelse eller i forbindelse med arbejdsforholdets opher i
virksomheden.

Dato:

Virksomhedens underskrift Medarbejderens underskrift
AGS - april 2020

—
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